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AHHOTANMA
Pabouas nporpamma aucuuIUIMHBL "AHIIMNACKUN sI3bIK. JIMaepcTBO B HayKe, MHAYCTPUM M OOpa30BaHUU
(Leadership in Science, Industry and Academia)" npeanasnadena s 0Oy4arOlINXCsl, COBEPIICHCTBYIOIINX
HaBBIKK MPO(ecCHOHAIbHOM KOMMYHHUKAIMM Ha aHIIMiickoM si3bike (ypoBenb B2/Cl). JlnurenabHOCTH
OCBOCHHS TUCHUIUINHBI (Moaysst) 1 rof 1mo 4 ayAMTOPHBIX Yaca B HEIEIIIO.
[Tporpamma aucIUIIIMHEL (MOYJIs) HalpaBieHa Ha (JOPMUPOBAHHUE:
COLMANBHBIX M MEXKYJIbTYPHBIX KOMMYHHKATHBHBIX KOMIIETEHLHI; MpodecCnoHaIbHO-KOMMYHHUKAaTHBHOM
KOMIIETCHIMH  JUIs  BbIpaOOTKM  KOMAHAHOW  CTparermd ¢  LENbl0  pEIleHHs  IOCTaBICHHBIX
po¢eCcCHOHATBHO-OPUEHTUPOBAHHBIX KOMMYHHKATUBHBIX 3a]lad B aKaJIeMHUYECKOH, Mpo(eCCHOHANBHON W
On3Hec 001acTsIX; MPOEKTHO-MCCIIEAOBATEILCKOM KOMIETEHIIMM HAIpaBIEHHON Ha pa3pabOTKy Hay4dHOTO,
TEXHOJIOTUYECKOTO0 WM OW3HEC-NPOeKTa W pelIeHHe KOMMYHHMKATHUBHBIX 3agad B OOLICHHH C
NPEACTAaBUTEIAMU  PA3IMYHBIX TNPO(ECCHOHATIBHBIX W COLMAIBHBIX TPYII, HaJAXKWBaHUE CBA3eH C
CIIOHCOpaMH, IapTHEpaMH, 00IIECTBEHHOCTHIO, TOCTABLIMKAMH, KJIMEHTAMH, KYPHAJIUCTAMHU U T.1.

1. leau u 3apauun

eap AUCUMNIMHBI
dopMupoOBaHUE " pa3BUTHE COIIMAJIbHEIX, JICIIOBEIX, KYJBTYPHBIX u
poheCCUOHATBHO-OPUEHTHPOBAHHBIX KOMMYHHUKATHBHBIX KOMITETEHIIUH MO OOIIEeBPOTICHCKON MIKaIe
YpPOBHEH BIAJCHUA MHOCTPAHHBIMM SI3bIKAMH JUISI PELICHHUS KOMMYHHMKATHUBHBIX 337a4 B
COLIMOKYJILTYPHOM, aKaJeMHUeCKor U MpodecCHOHaIbHO-IEI0BOM cdepax AeSTEILHOCTH, a TAKKE IS
pa3BUTHs MPOPECCUOHATBLHBIX U JIMYHOCTHBIX KA4ECTB BHIITYCKHIUKOB MaruCTpaTyphl.

3agaum AUCHUTLUITHHBI
CdopmupoBarh CIOCOOHOCTH OOYYAIOLIETOCs SI3BIKOBBIMU CPEICTBAMHU pEIIaTh KOMMYHHUKAaTHBHbIC
3a7a4d B PA3IMYHBIX CHUTYalMsIX MEXKKYJIBTYpPHOTO OOLICHUS, OCYIICCTBISATh MEXKIMYHOCTHOE H
npodeccuoHanbHOe OOIICHNE Ha HHOCTPAHHOM SI3BbIKE ¢ YYETOM 0COOEHHOCTEH KYIBTYyphl H3y4aeMOTro
S3bIKa, @ TAKKe yMEHHE IIPEONOJICBaTh MEXKYJIBTYpHBIC pas3iH4yMs B CUTyalUsX B CHTYaIMsIX
COIIMAJIBHOTO ¥ IpodecCHOHANbHOTO oOmeHus. Jlns [nocTwkeHWs Iened U 3aJad  OCBOEHHS
JIUCUUIUIMHBL,  OOydYaromumecss  JIOJDKHBI — OBIQJIETh ~ HMHOS3BIYHOM  00ImenpodeccHoHaIbHOM
KOMMYHHUKaTHBHON KOMIIETEHIIMEH, BKITFOUaromiel B ceOs:
JIMHTBUCTHYECKYIO KOMIICTEHIIHIO: CIIOCOOHOCTh B COOTBETCTBMM C HOPMAaMH H3y4aeMOTo s3bIKa
MPaBUIILHO KOHCTPYHPOBATh TpaMMaTuieckue (popMbl B CHHTAKCHYECKHE TIOCTPOCHUSI.
COUMONMHTBUCTHYECKYIO KOMIIETECHIUIO (CIIOCOOHOCTh HMCIOIB30BaTh U MPE0OpPa30BHIBATH S3BIKOBHIC
(OpPMBI B COOTBETCTBUH C CUTyallMeil HHOS3BIYHOTO OOIEHHS).
CoUnOKyIbTYPHYIO KOMIIETEHIMIO: CHOCOOHOCTh YYHMTHIBaTh B OOILICHUH pPEUYEBOE M HEpeueBoe
TIOBE/ICHHE, IPHHATOE B CTPAHE N3y4aeMOro SI3bIKa.
CounasbHyI0 KOMIIETSHIIUIO: CIOCOOHOCTH B3aMMOICHCTBOBAThH C MAPTHEPAMU 110 OOIICHHIO, BIIaJICHUE
COOTBETCTBYIOIIUMH CTPATErUsAMH.
JIUCKYpCUBHYIO ~ KOMIIETEHIIMIO (CIIOCOOHOCTH IOHATH M JOCTHYb  CBSI3HOCTH  OTJEJIBHBIX
BBICKa3bIBaHUI B 3HAYMMBIX KOMMYHHKATHBHBIX MOJIEIISIX )
Crparerndeckyro KOMIIETCHIIUIO: YMEHHE TOJIb30BaThC HanbOoiee d(PPEKTUBHBIMU CTPATETHUSMU TIPU
peLIeHnN KOMMYHHUKAaTHBHBIX 3a/1a4.
[TpenMeTHYI0 KOMIIETEHIIMIO: 3HAHHWE NPEIMETHOW HMHGOpPMAIMK IPU OPraHU3alUU COOCTBEHHOTO
BBICKA3bIBaHUsI WJI TIOHUMAaHHS BBICKa3bIBAHHS JAPYTUX JFOACH.
[Iparmarudeckyro KOMIIETEHIIMIO: YMEHHE BbIOMparh HamOosiee S(PGEKTHUBHBIA U I1eJIeCO00pa3HbIM
CIOCO0 BBIPAKEHHUS MBICIU B 3aBHCHMOCTH OT YCJIOBHII KOMMYHUKATHBHOTO aKTa M IOCTaBJICHHOM
3aja4n.

2. llepedyens popmMupyemMbIX KOMIETeHUMH

OcBoeHue TUCIUILTUHBI HAITPABICHO Ha (DOPMUPOBAHHE CICAYIONIMX KOMITETEHITHIA:

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

VYK-1.1 Ananu3upyet npoOIEMHYIO CUTYaINIO KaK CHCTEMY,
BBISIBJISISL €€ COCTABIISIOLIME U CBSI3U MEXKIY HUMH

VYK-1.2 OcymecTBisier MOWCK BapUaHTOB PELICHUSA
MOCTAaBIICHHONH  TpOOJIEMHOW  CHUTyallud Ha  OCHOBE

YK-1 CriocoGeH ocymecTBIsATh KpUTHUECKUN
JOCTYTHBIX KICTOYHUKOB HH(pOpMaH

o
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anaJirio lleU\JJlblVlﬂDlA \/Ill.y aunriyi na vviiavbnw
CHCTEMHOTO TTOJIX0/1a, BEIPAOaThIBATh
CTPATEruIo0 NEUCTBUN

YK-1.3 PazpabarbiBaet CTpaTeruio TOCTHKEHUS
MOCTAaBJICHHOM IIeld Kak IOCJICAOBaTeIbHOCTh IIaroB,
HOpeABUIS PE3yabTaT KaKAOTo0 M3 HUX M OLEHMBAs HX
BIMSIHUE HAa  BHEIIHEE  OKPY)KEHHE  IUIaHUPYyeMOi
JEATEIIbHOCTH U Ha B3aMMOOTHOIICHUS YYAaCTHMKOB JTOM
NesITeTbHOCTH

YK-2 CriocoGeH ynpaBisiTh IPOEKTOM Ha BCEX
JTanax ero >KU3HEHHOTO IUKJIa

VYK-2.1 ®opmynupyeT B pamkax 0003HAYCHHON MPOOIEMBI,
HeNnb, 3aJadd, aKTyaJbHOCTh, 3HAYMMOCTH (Hay4HYIO,
NPaKTUYECKYI0, METOJMYECKYIO U UHYIO B 3aBUCHMOCTH OT
TUMA TPOEKTa), OXKHIAEMbIe pPEe3yJbTaTbl W BO3MOKHBIC
cdepbl UX MPUMECHEHUS

YK-2.2 Criocoben MIPOTHO3UPOBATh pe3yabTar
NEeSITEIbHOCTH U IUIAHUPOBATh MOCIEJ0BAaTEIbHOCTD IIAroB
10 JAOCTWXKEGHUS  JaHHOro  pesynerara. ®Dopmupyer
IUIaH-TpadUK peayn3alud MpoeKTa B 1eJOM H  IUIaH
KOHTPOJISI €T0 BHITOJITHEHUS

VYK-2.3 CriocobeH opranu30BaTh 1 KOOPAHMHUPOBATH paboTy
YYaCTHUKOB TNPOEKTa, o0ecrmeunBaTth paboTy KOMaHJbI
HEOOXOIMMBIMHU pecypcamMu

VYK-2.4 IlpencrapnseTr myOIu4HO pe3ysbTaThl IpoeKkTa (Win
OTAENBHBIX €ro JranoB) B (opMe OTYETOB, CTarei,
BBICTYIUICHMH Ha HayYHO-NPAKTUYECKUX KOH(EPEHIHSIX,
CeMMHapax U T.II.

YK-3 CriocobGeH opraHu30BbIBaTh H PYKOBOJTUTH
paboToil KoMaHbI, BEIpadaTeIBas KOMaHIHYIO
CTpATeTuIo I JOCTHKEHUS TOCTABIECHHOMN
e

VYK-3.1 Opranmzyer U KOOPAMHHUPYET PaOOTy YYaCTHUKOB
MPOEKTa, CHOCOOCTBYET KOHCTPYKTMBHOMY MPEOJOJICHUIO
BO3HMKAIOIINX PA3HOIIACHI U KOH(IMKTOB

VK-3.2 YunureiBaeT B cBOCH COIMaJIbHOH u
poheCCUOHANTBHON JeSTENbHOCTH HHTEPECH], 0COOCHHOCTH
MOBEACHUS M MHEHHs (BKJIIOYAas KPUTHUYECKHE) JIIOAEH, C
KOTOPBIMH ~ PabOTaeT/B3auUMOJICHCTBYET, B TOM YHUCIIE
MOCPEACTBOM KOPPEKTUPOBKH CBOUX JCHCTBUIMA

VYK-3.3 Cnocoben npeaBuieTb pe3yiabTarhl (MOCIEICTBHA)
KaK JIMYHBIX, TAK U KOJUIEKTUBHBIX JE€HCTBUI

VYK-3.4 CnocobeH 1utlaHUpoOBaTh KOMaHAHYIO pPadoTy,
pacupenensTh MOpYYCHHS YJIeHaM KOMaH/Ibl,
OPraHU30BBIBATH 00CYXKICHUE PA3HBIX HJICH 1 MHEHHH

YK-4 CriocoGeH mpUMEHSITh COBPEMEHHbBIE
KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCIIC
HA UHOCTPaHHOM(BIX) sI3bIKe(aX), IS
aKaJIeMUYECKOro U MpoQecCHOHaTBEHOTO
B3aNMOJCHCTBUS

VYK-4.1 Cnocoben Bectn 00OMeH aenoBoil nHpopmauuein B
YCTHOHM M MHCbMEHHOH opMax Ha rocylIapcTBEHHOM SI3bIKE
Poccuiickoit @enepanuun

YK-4.2 Bnaneer, o kpaiiHeil Mepe, OMHUM HHOCTPAHHBIM
S3BIKOM Ha YpPOBHE COIMAIBHOTO M TPO(ecCHOHATBEHOTO
oOIIeHus, CocoOeH NMPUMEHSTh CIENUATBHYIO JEKCUKY U
poQeCcCHOHAITBHYI0 TEPMUHOJIOTHIO SI3bIKA

VK-43 Bnageer HaBBIKAMHU, HCOOXOOUMBIMH IS
HalMCaHus, IMHUChMEHHOTO TIEpeBofla W PpPEeAaKTHUPOBAHUS
PasIUYHBIX aKaJIeMHYECKHX TeKCToB (pedeparoB, 3cce,
0030poB, cTarei u T.1.)

YK-4.4 Crniocoben MIPEJICTABISATh Pe3yABTATHI
aKaJIeMU4YeCKOll W Mpo(decCHOHATIBHON IesITeIbHOCTH Ha
pas3INYHBIX Hay4IHBIX MEpOIPUATHSIX, BKJTIOYast
MEXKIyHapOAHbIE

YK-4.5 CrocobGeH HCHoib30BaTh COBPEMEHHBIE CPEACTBA
MH()OPMAIIMOHHO-KOMMYHUKAIMOHHBIX ~ TEXHOJIOTHH  JIs
aKaJIeMHYECKOTO M PO(PECCHOHAIEHOTO B3aUMOACHCTBHS

NI € MNevnAanRAars avramrrrnrria Aamamy v xrrrremos v oo

VYK-5.1 CriocoGeH BBISBIATH CIEMUPUKY PHIOCODCKUX U
HayYHBIX TPAJUIIIA OCHOBHBIX MUPOBBIX KYJIBTYP




J D=0 LIIVLVUUCH dHAJIN3NpuUBdlib 1 y1nlblBdlb
pasHooOpaszue KyJIbTyp B Ipolecce
MEXKYJIbTYPHOTO B3aUMOJICHCTBUS

VYK-5.2 Cnocoben  ompenenith  TEOpEeTHYECKOE U
MPAaKTUYECKOE 3HAuYCHUE KYJIBbTYPHO-SI3BIKOBOTO (akTopa
IPU B3aUMOJEHCTBUY PA3IUYHBIX GHIOCOPCKUX M HAYYHBIX
Tpaauuui

YK-6 CriocobeH onpeessTh U peaan30BhIBaTh
MPUOPUTETHI COOCTBEHHOMN AEATENBHOCTH U
CIIOCOOBI €€ COBEPIIEHCTBOBAHUS HA OCHOBE
CaMOOILICHKH

YK-6.1 Ymeer pemares 3a1a4vi COOCTBEHHOTO JIMYHOCTHOTO
U npodeccHOHANBLHOTO  pa3BUTHUS,  ONPEACIsITH U
peaTn30BhIBATH TIPUOPHUTETHI COBEPIICHCTBOBAHUS
CcOOCTBEHHOM AEATENHHOCTH

VK-6.2 OueHuBaeT CBOIO ACATEILHOCTH, COOTHOCHUT IICJIH,
CIOCOOBI W CPEJACTBA BBITIONIHCHUS JEATEIBHOCTH C €&
pe3ynbpTaraMu

3. IlepevyeHnb MJIAHUPYEMBIX Pe3yJIbTATOB 00yUE€HUS MO JUCUUILIHHE (MOIYJII0)
B pesynberare ocBOCHUS TUCIUTUIMHBI 00YYaIONTHUECs JOKHEI

3HAaTh:

- METOJIbI CHCTEMHOTO M KPUTHYECKOTO aHAJIN3a;
- METOJMKH pPa3pabOTKU CTpaTeTuy ASHCTBUI sl BBISBICHUS U PELICHUs TPOOIeMHON cuTyanuy;

- OTallbl J)XU3HCHHOT'O IUKJIA ITPOCKTA,

- 9TaIbl pa3pabOTKHU U peann3aliy IPOEKTa; METO/AbI pa3paboTKU U yIPaBICHUS IPOEKTaMHU;

- MCTOAUKH (I)OpMI/IpOBaHI/IH KOMaH/,;

- Meroabl 3((EKTUBHOTO pPYKOBOACTBA KOJUICKTHBAMH, XapaKTHEPUCTUKY KOMMYHHKAaTHBHOTO
MIOBE/ICHUSI BITPOIIECCE MEKKYJIBTYPHOH KOMMYHHKAIIUH;

- OCHOBHBIE TCOPHH JINJICPCTBA U CTHIIH PYyKOBOJICTBA;

- IpaBWJIa ¥ 3aKOHOMEPHOCTH JIMYHOM U I€IIOBOM MHOS3BIYHOM YCTHOW M MUCbMEHHON KOMMYHHKAIIUH;
- COBPEMCHHbIC KOMMYHHUKATHBHBIC TEXHOJOIMH HAa PYCCKOM W HMHOCTPAHHOM SI3bIKAX, KYJIBTYPHO
00yCIIOBJIEHHBIE 0COOCHHOCTH OOIICHHS B TIPOLIECCE MEKKYIBTYPHOW KOMMYHHKAIIHH;

- CyIIECTBYIONIHE PO eCCHOHANBHBIE COO0IECTBa TS MPO(ECCUOHATBHOTO B3aMMOJICHCTBYS,

- 3aKOHOMEPHOCTH U 0COOCHHOCTH COIMATBHO-UCTOPHYECKOTO PAa3BUTHSI PA3ITUUHBIX KYJIBTYD;

- 0COOCHHOCTH MEXKYJIETYPHOTO pazHooOpa3usl 00IIeCTRa;

- MPaBWIA U TEXHOJIOTHH (PPEKTUBHOTO MEKKYJIBTYPHOTO B3aWMOJACHCTBHUS; METOAMKH CaMOOLICHKH,

CaMOKOHTPOJISL U CaMOPa3BUTHU.
YMETb:




- MPUMEHSATH METOBI CACTEMHOTO TIOAX0/[a i KPUTUYESCKOTO aHAIH3a TPOOJIEMHBIX CUTYAIIHiA;

- OCYIIECTBIISITh TIOUCK BApUAHTOB PEICHUS TIOCTABICHHOW MPOOJIEMHON CHTyallul W pa3padarbiBaTh
CTpaTeruro JCUCTBUM JJIsl AJOCTHXKEHUS MTOCTABICHHON 1I€JIM, IPUHUMATh KOHKPETHBIE PEIICHUS IS €€
peajv3anuu, UCIOJIb3Ysl HABBIKM MHOSI3BIYHOM YCTHOM M IMCbMEHHOM peuH;

- OLICHUBATh BJISIMHUE IMPUHSATHIX PELICHUNA Ha BHEIIHEE OKPY)KCHHUE IUIAHUPYEMOU AESITENbHOCTH U
B3aMMOOTHOIIIEHHUS YYACTHUKOB 3TOU JESTENIbHOCTH;

- pa3pabaThIBaTh MPOEKT C YYSTOM aHAJIN3a albTEPHATHUBHBIX BAPHAHTOB €0 PEATH3AIINH, OIIPEACIISAThH
IIeJIeBBIE DTAlbl, OCHOBHBIC HAPaBJICHUS padoT;

- (dopMmynmupoBaTh IENM W 3a/ladyd, AaKTyaJlbHOCTh, 3HAYUMOCTh, CBSI3aHHBIE C IIOATOTOBKON U
peanuzanuedl poeKTa, OXUaeMble pe3yA0TaTbl U BO3MOXKHBIE cepbl WX MPUMEHECHHUS, UCTIONB3YS
HaBBIKM MHOSI3BIYHOM YCTHON U MUCbMEHHOM peuy;

- YIPABIATH MPOEKTOM Ha BCEX 3Talax ero »XU3HEHHOTO LHKIIA;

- OpPraHU30BaTh U KOOPAHMHHUPOBATH PabOTy C y4ETOM pa3HOOOpa3us KyJIbTYp YIYACTHHKOB IIPOCKTA;

- paspabarbiBaTh TUIAaH TPYNIOBBIX W OPraHU3alMOHHBIX KOMMYHHKAIMH TIPU TOATOTOBKE WU
BBIIIOJIHEHUU TIPOCKTA;

- chopMynHpoOBaTh 3aJlaud WICHAM KOMaHbl JUIsl JOCTHUKECHHUS TIOCTABICHHOW IeNn; pa3pabaThiBaTh
KOMaHIHYIO CTPAaTEerui0, UCIOJb3Ysl HABBIKM MHOSA3BIYHOM YCTHOM U MUCBMEHHOU peuu;

- IpUMEHSTH 3 (PEeKTUBHBIEC CTUIIN PYKOBOACTBA KOMAHIOW JJIsl IOCTHKEHHSI TOCTABICHHON 11eTIH;

- 0OOMEHMBATHCA JISNOBOI HHQOPMAIIHEH B YCTHOW U TUChbMEHHOU (hopMax Ha M3y4aeMOM SI3BIKE;

- TPEACTaBIATh PE3YNbTAaThl aKaJIEMUYECKOW, HAydYHOH M NpoQecCHOHANBLHOW NEATEIILHOCTH Ha
Pa3JIMYHBIX MEPOIPHUATHUSIX, BKIIOUAS] MEKIYHAPOIHEIC;

- IPUMEHSTHh Ha MPAKTHKE KOMMYHUKATHBHBIC TEXHOJOTHH, METOJABI U CIIOCOOBI JIEJIOBOTO OOIICHUS
JUTSL aKaJIEMAYECKOTO U TIPO(EeCCHOHANTBHOTO B3aUMO/ICHCTBHS,

- BBISBIIAITH crieliuUKy GUI0COPCKUX M HAYUHBIX UPAJAUIIMNA OCHOBHBIX MHUPOBBIX KYIBTYp, TOHUMATh
Y TOJIEPAHTHO BOCIIPUHUMATH MEXKYJIBTYPHOE pa3HOOOpasue 00IecTBa;

- aHAM3WPOBATh M YUYUTHIBATh Pa3HOOOpa3ue KyJIbTyp B IPoIecce MEXKKYIBTYPHOTO B3aUMOJICHCTBUS;
- pemiaTh 3ala4d COOCTBEHHOTO JIMYHOCTHOTO W TNPOGECCHOHAIBHOTO pPa3BUTHA, ONPENEIITh W
peaNM30BbIBATH PHOPHUTETHI COBEPIIIEHCTBOBAHUS COOCTBEHHOM JICATEILHOCTH;

- MPUMEHSITH METOJUKU CAaMOOLICHKM W CaMOKOHTPOJS; MIPUMEHSATh METONMUKH, MO3BOJISIIOLIUE
YIYyYIIUTh U COXPAHUTH 3I0POBHE B MPOIIECCE KU3HEAEATENHHOCTH.

BJIAJIETD:

- METOAOJIOTUEH CUCTEMHOIO U KPUTHYECKOTO aHaIH3a MPOOJIEMHBIX CUTYaIHA;

- METOAMKAaMH TOCTaHOBKH IIEJTIH, OMpEIENICHUsS CIIOCOO0B €€ JOCTHMKEHHs, pa3paboTKH CTpaTeruii
JEHCTBUH, HCTIONIB3YSl HABBIKM MHOS3BIYHON YCTHOM M MMCBbMEHHOMN pedH;

- METOAMKaMH pa3pabOTKN M YIPABIEHHUS MPOEKTOM, IIPOTHO3UPOBAHUS PE3YJIBTATOB JESTEIbHOCTH,
WCIOJIb3YS HABBIKM MHOS3BIYHON YCTHOW M MMCbMEHHOH peuu;

- METOJlaMH OIIGHKH MOTpeOHOCTH B pecypcax M A(P(HEKTUBHOCTH TPOEKTa, WCHOJIb3Ys HABBIKH
WMHOSI3BIYHOM YCTHOW M MUCBMEHHOW peun;

- YMEHHEM aHaJIU3UpOBaTh, IIPOEKTUPOBaTh M OPraHU30BLIBATH MEXJIMYHOCTHBIE, IPYIIIOBBIE U
OpraHM3allMOHHBIE KOMMYHUKAIIUN B KOMaH/€E JJIs1 JOCTHKEHUS TOCTaBICHHON 11eTIH;

- METOAAM{ OpraHu3alud M YNPaBJIECHUS KOJJIEKTMBOM, IIPUMEHAS HAaBBIKM MEXKKYJIBTYPHOIO
B3aMMOJICHICTBHS HA U3Y4aEMOM SI3bIKE;

- METOIMKOM MEXIMYHOCTHOIO JEJI0OBOr0 OOIIEHHs Ha M3Y4aeMOM S3bIKe, C IPHUMEHEHHEM
po(eCCHOHANBHBIX SA3BIKOBBIX (POPM, CPEICTB M COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJIOTUH IS
aKaJIeMHYECKOTr0, HAy4YHOTO U IPo(hecCHOHATBLHOTO B3aUMOICHCTBNS;

- METOAaMHU M HaBbIKaMH 3((PEKTUBHOTO MEXKYIBTYPHOTO B3aMMO/ICHCTBHS;

- HaBBIKAMM, HEOOXOAMMBIMH Ul HAITMCAHUS NMHMCHbMEHHOTO NEPEeBOAA U pelaKTHUPOBAHUS Pa3IMYHbBIX
aKaJIeMUYEeCKUX TEKCTOB (pedeparos, scce, 0030poB, cTAaTeH U T.1.);

- CHOCOOHOCTBIO ONPENIEIIATh TEOPUTUUECKOE U MTPAKTHUECKOE 3HAYEHHE KYJIBTYPHO-SI3BIYHOTO (haKTopa
MPH B3aUMOJCHCTBUY PAa3TUYHBIX (PHIOCO(YCKUX U HAYUHBIX TPAAULIUN;

- TEXHOJOIMSMHM M HaBblKAMU YIpPaBI€HHUS CBOEH I103HABAaTENbHOM JESITEIbHOCTBIO U €€
COBEPILECHCTBOBAHMSI HAa OCHOBE CAMOOLICHKHM, CAaMOKOHTPOJIS W MNPHUHLIUIIOB €aMooOpa3oBaHUs B
TEYCHHE BCEH KU3HU.

4. Conep:xanue TMCUMIIMHBI (MOAYJIs1), CTPYKTYPHMPOBAaHHOE 1O TeMaM (pa3jesiaM) ¢ yKazaHueM
OTBEJ€HHOI'0 HA HMX KOJIMYeCTBA aKaJeMHYeCKUX YacOB 1 BH/I0B YUeOHbIX 3aHATHI

4.1. Paznenbl nuctMIInHbl (MOYIIS) M TPYAOEMKOCTH IO BUAAM yUeOHBIX 3aHATHH




TpynoeMKOCTb 110 BUAAM YU€OHBIX 3aHATUH, BKIIIOYAs
CaMOCTOSITENIbHYO padoTy, Jac.
No Tema (pa3nen) TUCIUTUTMHBI
Camocr.
Jlekrum | Cemunapsr | JlaGopar. paboTsr
pabora
1 Tema 1. HoBasi peaqbHOCTh KOHLEMLIMU 30 14
JUJIEPCTBA
) Tema 2. ®eHomMeH HAy4HOTO JIUJEPCTBA B 30 16
COBPEMEHHOM MUDE
3 Tema 3. JlugepctBo B 00pa3oBaHUM, 30 14
HayKe ¥ HHAyCTpHUU
4 Tema 4. Hayunble, oOpa3zoBareibHbIC U 30 16
HAy4YHO-TEXHUYECKHE MTPOEKTHI
Hroro yacos 120 60
IToaroroBka K sK3aMeHy 0 yac.
Oobmas TpynoEMKOCTb 180 gac., 4 3au.ex.

4.2. Cogpep:xaHue OUCHUILTUHBI (MOIYJIsl), CTPYKTYpUPOBAHHOE 110 TeMaM (paszeiam)
Cemectp: 1 (Ocennutit)
1. Tema 1. HoBas peaibHOCTh KOHLICIIUY JUAECPCTBA

JlupepcTBO B COBpEMEHHOM OOIIECTBE, HayKe, HHIYCTpUH, 00pa3oBaHuU. COBpEMEHHbIE KOHIICTIIIHH
nuaepcTBa. TUNbl JUAEPCTBA W JUYHOCTHBIE XApPAKTEPUCTUKM JIMAEpA. TEXHOIOTHH JIUAEPCTBA.
Komanna kak comuanbHas Tpynmna. [IpuHIUNel koMaHgo00pa3oBaHUS, POJNM M 3a7adyd BHYTPHU
koMaHabl. Pomp nupepa B KoMaHzae, JMAepcKas —KOMMyHHKauusa.  OQdQexkTtuBHblE H
IUC(YHKIMOHAIBHBIE MOJENN JIMAEPCKOW KOMMYyHMKaruu. OpraHuzanus MEKIMYHOCTHBIX,
TPYNIIOBBIX W OPTraHU3allMOHHBIX KOMMYHHKauui B Komanje. Komanpma u MortuBanusi, oOparHas
CBSI3b.

KomMMyHMKaTHBHBIE 33/1a4H: OCYIIECTBIATH KOMMYHHKALIMIO B YCTHON M MUCBMEHHON (hopMax:

00CyXJ1aTh OCHOBHBIC TIPUHIIHMITEI PabOThl B KOMaH/IE; JTUCKYTUPOBaTh 00 3(HEKTUBHOM KOMaHIHOM
B3aUMOJICHCTBUY; TIPUBOAUTH AapPTyMEHTHI ONPEACICHUS «KOMAHIHOTO JyXa»; COTPYIHHYATh,
KOOIIEpHPOBAThCS, BBIPAXKATh CBOK TOYKY 3PEHUS, KOHCTPYKTHBHO IPEOOJEBaTh Pa3HOIVIACHS,
UCIIONIb30BaTh MOTEHIUAI TPYIIIBI U JOCTHTaTh KOJUICKTHBHBIX PE3YIIbTaTOB paOOTHI; UCIIOJIB30BATh
METO/Ibl KOMMYHHUKATUBHOTO OOIIEHWST ¥ 3HAYUTEIbHO yBeNU4MBaTh 3()(eKTHBHOCTE paboOThI
MHOTOHAIIMOHAJILHOM KOMaH[Ibl; YCTaHABIMBaTh HanOosiee d(PQPEKTUBHBIC MpaBHIa KOMMYHHKAIIUH
OpU B3aMMOJCHCTBUM C KOMAaHOM; 3aJaBaTh YTOYHSIOIIME BOIPOCHI, IOABOIS COOECEIHHMKA K
CBOEMY MHEHHIO; IPOBOJNTH WHTEPBHIO, BHICTparBasi cucreMy 3()()EeKTHBHOTO B3aMMOACUCTBHS TIPH
00CYXJICHUHM 3aJaHHOI TEMbI, BBICTYIIAaTh IIOCPETHUKOM IIPU BO3HUKHOBCHHUHM pPa3HOIIACHH U
YCIIEIIHO MX pelIaTh, CO37aBaTh BOKPYT ce0s armocdepy ApYKECTBEHHOCTH W OTKPBITOCTH;
yOeMTeNbHO M3JIaraTh Cy)K/ICHHE U BIUSTh HA MHEHHE COOECEeJHUKA; PACcIIO3HABATh MIOTPEOHOCTH U
MHTEPECHl COOCCEHNKA M OTTAIKUBATHCS OT HUX B MIPOIIECCE TUAJIOTa.

2. Tema 2. deHOMEH HAYYHOIO JUAEPCTBA B COBPEMEHHOM MUPE

Hayunoe nupepctBo u ero ucropudeckue TpaHchopmaunu. HaydHblil moTeHIMan U JIHAEPCTBO B
Hayke. KoMMyHHMKaTHBHAs mpupoja JMAepCcTBAa B HayKe, Kak creruduyeckas Moaenb. Muposbie
JTUAepsl B 00JacTH HayKH W TexHosorui. [Iporpamma cTparernieckoro akajgeMu4ecKoro JHIepCTBa
«IIpuopurer 2030» - nuIEpCTBO B CO3MaHUU HOBOTO HayyHOTro 3HaHUs. llenn mporpammsl. 3amaqn
nporpammsl. [IpropuTeTsr nporpamMmel.

KOMMYHI/IKaTI/IBHI:Ie 3aa4u: OCYHICCTBIATh KOMMYHUKAIIUIO B YCTHOI\/’I ¥ TMCHbMEHHOM Q)opMax:




ONKCHIBaTh M 00CYkAaTh 3(P(eKTHBHBIE MOJENIN JHUIACPCKOW KOMMYHHUKAIMH, TUCKYTUPOBaTb 00
YCIIOBHUSIX, CIIOCOOCTBYIOIIMX KOHKYPEHTOCHOCOOHOCTH M HAyYHOMY JIMIEPCTBY; apryMEHTHPOBAThH
BbI0OOD 3 (EKTUBHBIX IPUEMOB B HAYYHOH KOMMYHUKAIIMH; 00CYKIaTh UX 0COOEHHOCTH; 00CYXIaTh
OCHOBHBIE XapaKTEePUCTUKU BHIOPAHHOTO NpHEMA; OILICHUBATh MOJIEIHN JUAEPCKOH KOMMYHUKAIUU U
3¢ deKTUBHBIE TPHUEMbl B HAy4YHOH KOMMYHMKALlMU; ONHUCHIBATH M OOCYXXIaTh LENH, 3aJadd U
MPUOPHUTETH IMPOTPaMMBbl AKAZAEMUYECKOr0 JIMIAECPCTBA; ONMCHIBATH ISTallbl HCCIEJOBATEIbCKOIO
MPOEKTA.

Cemecrtp: 2 (Becennuit)
3. Tema 3. JlunepctBo B 00pa3oBaHny, HAYKE U HHAYCTPUHU

VYenemnas kapbepa B yHuBepcutere. lIporpamma «JIupepsr Poccum». Ilporpamma «lllkxona
pexTopoB». Pa3paboTka cTparernieckux IIaHOB pa3BUTUSL yHUBepcuTeTa. CBsI3b HayKH, TEXHOJIOTHMA
n oOpa3zoBanusi B yHHMBepcuterax. Kamposelii peseps. Mccnenosarenbckoe nuaepctBo. Co3naHue
HayuHbIX [mkoi. Hayunwie mpoextbl B oOpazoBanuu. IIpoexr M®PTU «Tamantel B pernoHax».
WMHCcTUTYT HacTaBHMYECTBAa B Hayke, 0Opa3oBaHUM, NpeIIpUHUMATeNbCTBE. [IpakTuku HaydHOTrO,
00pa30BaTeIbHOrO U KOPIOPATUBHOTO BOJIOHTEPCTBA.

KOMMYHI/IKaTI/IBHBIe 3aa4u: OCYHICCTBIATh KOMMYHUKAIIUIO B YCTHOfI ¥ TMCHbMEHHOM Q)opMax:

00Cy’K1aTh MPUHLUIBI COBPEMEHHOTO HAyYHOTO JIMAEPCTBA, (YHKIHMU M KOMIIETCHLUH JIUAEPA B
o0pa3oBaHNM, HayKe, HMHIYCTPHM; OUCKYTUPOBarb 00 OTBETCTBEHHOCTHM 3a pE3YJbTaThl U
IIOCJIEICTBUS CBOEH HAy4YHOMH €ATEIIbHOCTH; IPUBOAUTD apIyMEHTHI OIIPECIICHUS «HAy4Hasl ITUKAY;
KOOPJMHHUPOBATh YCHJIMS BCEX YYAaCTHHKOB IPOEKTa (KOMaHIbl, pabouell TIpymIibl), JeerHpoBaTh
[IOJTHOMOYMSI; ITPOIHO3UPOBATh BO3MOXHOE Pa3BUTHE TEXHOJIOI'MUYECKOM CHCTEMBbl C TOUKH 3PEHMUS
BJIMSIHUSA TEXHOJIOTMII Ha OOILECTBO; pacKpbIBaTb B3aMMOCBSA3b MEXKAY CTHIIEM DPYKOBOJCTBAa Ha
3 PEeKTUBHOCTh BHEAPEHHUS MHHOBAIMI; aHAIN3UPOBATh UTOTH peasIn3allii MacIITaOHBIX IPOEKTOB
B cepe Hayku W OOpa3oBaHMs M WX BIMSHHE HA HAYYHO-TEXHOJOTMYECKOE Pa3BUTHE CTPAHbI;
OIIPEAETATh YCIOBUS PACKPBITUS JUAEPCKOTO MOTEHIMANA; UCTIONb30BaTh 3P (PEKTUBHBIC CTpaTeTuH
KOMMYHHKaTHUBHOTO TTOBEICHU JIUIepa B HayKe, 00pa30BaHUU U UHAYCTPHUH.

4. Tema 4. HaquLIe, O6pa30BaTeJ'IBHLIG 1 HAYYHO-TCXHUYCCKUC MTPOCKTHI

OcoOCHHOCTH  KOMaHIbl  HAay4HOTOo, OOpa30BaTENbHOTO, HAYYHO-TEXHUYECKOTO  IPOEKTA.
[MpodeccuonanpHas KOMMYHHKaIUsSI B IPOCKTHOH komanje. Llenu, 3agaun, copepkannue, OCHOBHBIC
TpeOOBaHMA K pealu3aldd NPOEKTa, OKUAAEMbIC PE3ylbTaTbl, HAay4yHas, HAy4HO-TEXHUYECKas H
MpaKkTHYeCKass HEHHOCTh. BO3MOXXHOCTM M pelIeHHs, HeoOXOIMMBIE pecypchl Ul pealu3aluu
MIPOEKTA.

KoMMyHHKaTHBHBIE 33/1a41: OCYIIECTBIATh KOMMYHUKAIIUIO B YCTHOM M MUCBMEHHOM (popmax:

00cyXJaTh ATalbl pPealn3alyuy HAyYHOTO-TEXHOJOTUYECKOTO U OM3HEC-NPOEKTA; IMCKYTHPOBATH O
NPUHIIMIIAX PacTpeeNICHHs PO B IPOSKTHOW KOMaHAe; (OPMUPOBATH KOMaHy Ha OCHOBE oOmIen
npo(eCCHOHANIBHOM  TPAacKTOPUM HA OCHOBE IPHHIMIOB KOMaHIOOOpa30BaHHS; CO3/1aBaTh
TPYIIIOBOM MPOEKT C YYETOM JKAHPOBBIX OCOOCHHOCTEH IUIaHa WCCIeIOBaHHs, OW3HEC-TUIaHa,
TEXHOJIOTHYECKOTO PEIICHUS] M Jp.; BBICKA3bIBaTh apryMEHTHI B II0Jb3y BHIOOpPA TOrO WIIM HHOTO
COBMECTHOTO pabOo4ero MNpOCTPAHCTBA; pPAcCIO3HABAaTh aJCKBAaTHBIC CTPATETHH MEKJINYHOCTHOU
KOMMYHUKAIIMM B KOMaHJI€ U MCIIOJIb30BaTh UX IIPH IOATOTOBKE IPYIIIOBOIO IPOEKTA; OKa3bIBAThH
yOexaaroniee BO3CHCTBIE HA WICHOB KOMaH/Ibl; IPUBOAMTH PallMOHAIBHBIC JJOBOJBI B 3aIIUTY CBOCH
NO3UIIMK;, BECTH JUCKYCCHIO, OCHOBAaHHYI0O HA NPHHIMIAX JKOJOTMYHOTO OOLICHHS: aJeKBaTHO
BBIp@KaTh COIVIACHE W HECOINIacHe, HMCIONIb30BaTh 3()(EKTHBHBIE CTPATETHH B3aHMMOICHUCTBHS C
HEJIPYKeT0OHOH aynuTopueil, co3aBarh NPOILyKTHBHYIO padouyto arMochepy, n3beras KOH(PIUKTOB
U Pa3HOIIACHH; OCYIIECTBIATh BBHIOOP MOAXOSIIETo croco0a MpeICTaBIeHUsI MPOEKTa; 3alIUIIaTh
NPOEKT, OKa3biBasi BepOalbHOC M HEBepOAIbHOE BO3ICHCTBHE HA DKCIIEPTOB M IPEICTAaBUTEINCH
MIMPOKOH aymuTOpUH; 0OOCHOBBIBATh AKTYaJbHOCTh, TEOPETHYECKYIO, MPAKTUYECKYIO, COLUAIBHYIO
3HAYUMOCTb IIPOEKTA, €0 MHBECTHIIHOHHYIO IIPUBJICKATEIbHOCTh U KOHKYPEHTHBIE IIPEUMYILECTBA.

5. Onucanue MaTepuaJIbHO-TeXHHYECKOH 0a3bl, HeOOXOIMMON AJI5l OCYLIeCTBJIECHHNS 00pa30BATEILHOIO
npouecca 1no JUCHUILInHE (MOIYJII0)



VYuebHas ayquTopust, A7 IPOBEICHNS YIeOHBIX 3aHATUH, IPELyCMOTPEHHBIX IPOTrPaMMOi
JUCUUTUTMHBI (MOAYJIS), OCHAILIEHHAs 000pYIOBaHUEM M TEXHUYECKUMHU CPEICTBAMU OOYUEHUSI:
WHTEPAKTUBHOM JOCKON (3KPAHOM), MYyJIBTUMETUNHBIM ITPOEKTOPOM, 3BYKOBOCIIPOM3BOAAIIEH
anmaparypoi, KOMIbIOTEPOM JUIsl IIPETOIaBaTesl, C BO3MOKHOCTBIO MTOAKIIOUEHHS K ceTH « THTepHeT»
1 o0ecriedeHnEeM JIOCTyIa B AIEKTPOHHYI0 HH(OPMAIIMOHHO-00pa3zoBarenbhyo cpeny MOTH.

6.IlepeyeHnb pekoMeHyeMOIi TUTEPATYPbI

OcHoBHas nuTeparypa
1. Aarnmuiickuii s3Ik JUIs TexHuaeckux Hanpapnennii (B1-B2) / H. JI. baiiaukosa, E. C. JlaBunenko. —
Mocksa: HOpaiit, 2022.
2. How to write a research article / E. Bazanova, S. Suchkova. — Moscow: Nauka, 2020.
3. AHrmiickui 361K Ui akanemudeckux meneit / T. A. bapanoBckas, A. B. 3axaposa, T. b.
[Tocmenoga, FO. A. CyBopoBa. — Mocksa: FOpaiit, 2022.
4. Aurmiickuit s13eIK [t dddexTuBHOrO MeHemkMenTa / C. A. BopobbeBa. — Mocksa: FOpaiit, 2022.
5. Aurnuiickuii s3Ik B MexyHapoaHoM ousHece / JI. B. CtymaukoBa. — Mocksa: FOpaiit, 2022.

JlononHuTenbHAs TUTEpaTypa
1. Aarnmuiickuii s3b1k Ui pusnkoB 1 umkeHepos / U. F0. Kosanenko. — Mocksa: FOpaiit, 2022.
2. Akagemuyeckoe nucbMo. Jlekcuka. Developing Academic Literacy / B. B. Mensiino, H. A.
Tynsikosa, C. B. Uymunikun. — Mocksa: FOpaiit, 2022.
3. Aarnuiickuil a3bIK Ui myOonuuHbix BeicTyuieHu# (B1-B2) / JI. C. Yukunesa. — Mocksa: IOpaiir,
2022.



Pexomenayemas nurepatypa Ui CaMOCTOSTEIBHOTO 3yUeHHUS

1. Boxman, R., & Boxman, E. (2017). Communicating science a Practical Guide for Engineers and
Physical Scientists. New Jersey: World Scientific.

2. Feak, C. B., & Swales, J. M. (2011). English in Todays Research World. Writing Introductions
Across Genres. Michigan: University.

3. Loehle, C. (2010). Becoming a successful scientist: strategic thinking for scientific discovery.
Cambridge: Cambridge University Press.

4. Walliman, N. (2009). Your research project: a step-by-step guide for the first-time researcher. Los
Angeles: Sage.

5. Lebrun, Jean-Luc. (2009). Walliman, N. (2009). When the Scientist Presents: An Audio and Video
Guide to Science Talks. World Scientific Pub Co Inc.

6. Erin, M. (2014). The Culture Map: Breaking Through the Invisible Boundaries of Global Business.
PublicAffairs™

7. Evans, V. (2016). The FT Essential Guide to Writing a Business Plan: How to win backing to start
up or grow your business. 2nd ed. — FT Press.

8. Barrow, C., Barrow, P., Brown, R. (2012). The Business Plan Workbook. 7th ed. — Kogan Page.
9. Sullivan, D., Hardy. B. (2020). Who Not How: The Formula to Achieve Bigger Goals Through
Accelerating Teamwork. Hay House Business.

10. Garcia, H.F. (2012). The Power of Communication: Skills to Build Trust, Inspire Loyalty, and Lead
Effectively, Rough Cuts. FT Press.

11. Harris, P.R., Moran, R.T., Moran, S.V. (2007). Managing cultural differences: Global leadership
strategies for the 21st century. 7th edition. — Butterworth-Heinemann, 2007.

12. Carter, L., Ulrich, D., Goldsmith, M. (eds.) (2005). Best practices in leadership development and
organizational change. John Wiley & Sons, Inc., Pheiffer.

13. Gibson, R. (2002). Intercultural Business Communication. Oxford University Press.

14. Collins, D. (2020). The Organizational Storytelling Workbook: How to Harness this Powerful
Communication and Management Tool. Routledge.

15. Del Negro, J.M. (Ed.) (2021). Storytelling: Art and Technique. 5th edition. — Libraries Unlimited.
16. Akash, K. (2015). TED Talks Storytelling: 23 Storytelling Techniques from the Best TED Talks.
Createspace Independent Publishing Platform.

17. Dolan, G. (2017). Stories for Work: The Essential Guide to Business Storytelling. Wiley.

18. Hiebert, M., Klatt, B. (2001). The Encyclopedia of Leadership. A Practical Guide to Popular
Leadership Theories and Techniques. New York: McGraw-Hill.

19. Dubrin, A. J. (2019). Leadership: Research Findings, Practice, and Skills. 9th. ed. — Cengage
Learning.

20. Harrison, E. Bruce, Mulhberg, J. (2014) Leadership Communications: How Leaders Communicate
and How Communicators Lead in Today's Global Enterprise. Business Expert Press.

21. Wright, D. (2013). The Myths and Realities of Teamwork. Bookboon, 2013.

22. Lewis, R. D. (2006). When cultures collide: Managing successfully across cultures. London: N.
Brealey Pub.

23. Love, B.A. (2016). IT Project Management. A Geek’s Guide to Leadership. CRC Press.

24. Durham, M.O., Durham, R.A., Durham, R. (2006). Leadership & Success in Relationships &
Communication. Dream Point Publishers.

25. Hiebert, M., Klatt, B. (2001). The Encyclopedia of Leadership. A Practical Guide to Popular
Leadership Theories and Techniques. New York: McGraw-Hill.

26. O'Hair, D., Wieman, M. (2020). Real Communication: An Introduction. Bedford, St. Martin's.
27. Demirtas, O,, Karaca, M. (2020). A Handbook of Leadership Styles. Cambridge Scholars
Publishing.

28. Bainbridge William Sims (Editor). (2011). Leadership in Science and Technology: A Reference
Handbook. Sage.

29. Seah Wee Khee. (2007). 50 Math and Science Games for Leadership. World Scientific Publishing.
30. Wheatley, M.J. (2006). Leadership and the New Science: Discovering Order in a Chaotic World.
3rd Edition. —Berrett-Koehler Publishers, Inc.

31. Lyczkowska, K (2014). Self-Confidence at Work. Bookboon.

32. International Negotiations. Cross-Cultural Communication Skills for International Business
Executives. Published by Program on Negotiation Harvard Law School. 2012.

33. Clifton, J., Schnurr, S. (2019). The Language of Leadership Narratives: A Social Practice
Perspective. Routledge.

34. Bull, R.C. (2010). Moving from Project Management to Project Leadership: A Practical Guide to
Leading Groups. CRC Press.

35. Charteris-Black, J. (2006). The Communication of Leadership: The Design of Leadership Style.
Routledge.

36. [Monsikosa T.1O. (2013). AHMMICKHIA S3BIK JJIs akaJieMuaeckoil MoomibHOCTH = English for



7. llepedyenn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHMKAIMOHHOI ceTH ""UHTepHeT" , HEOOXOTUMBIX
JJIS OCBOCHUSI JUCHMILIUHBI (MOLYJIs1)

1. Ims.mipt.ru — BuptyanbpHas obyqaromas cpeara LMS MODTU st obecrniedenns 00pa3oBaTeIbHOTO
mpornecca ¢ IpUMEHEHHEM JIEKTPOHHOTO 00yueHus (panee — 90) U AUCTAHIMOHHBIX
oOpa3zoBaTenbHbIX TexHoiorui (nanee — J1O0T).

2.http://uefap.com/reading/readfram.htm - 1omoNHUTENLHBIC TEKCTHI IS YTCHUS

3. http://uefap.com/writing/writfram.htm - 3aganust o pa3BUTHIO HABBIKOB IMCBMEHHOMN peun

4. https://owl.purdue.edu/owl_exercises/esl exercises/paraphrase_and summary_exercises/intermediate
_paraphrase exercises.html - ynpaskHeHus 110 MUCbMEHHOMY pedeprupOBaHHIO Ha 00jIee BHICOKOM
ypOBHE

5. http://ted.com — caliT ¢ BUIEO-OTPHIBKAMH, KOTOPbIE MAarUCTPAHTHI CMOTPST B KA4€CTBE IOMAIITHETO
3a7laHus

6. 3 Minute Thesis-exeroHbIi KOHKYpC TIO TEME HAyYHOTO UCCIIEOBAHUS MAarUCTPAHTOB U
acimpanToB https://threeminutethesis.uq.edu.au/

7. Academic phrase bank — GecruiaTHOE 3JIEKTPOHHOE CIIPABOYHOE [TOCOOHE Il aBTOPOB HAYUYHBIX
nmyonukanuii https://www.phrasebank.manchester.ac.uk/

8. Grammarly — GecriiaTHbIN OHIAHH-CEPBUC HA OCHOBE MCKYCCTBEHHOTO MHTEIUIEKTA JUIs IOMOIIHU B
HaITMCAaHUU TEKCTOB Ha aHruiickoM si3bike (https://www.grammarly.com/)

9. Reverso - BeO-caiit, crienuaIn3upyrOIUics Ha aBTOMaTH3UPOBAHHOM TEPEBOJIE ¥ TOMOIIHU B
n3y4deHu s3bika. CailT mpeiaraer oHIaifH-ClI0Bapy, EPEBO B KOHTEKCTE, IPOBEPKY opdorpadum,
MONCK CHHOHUMOB M CPe/ICTBa rpaMMarnieckoro cupspxenus (https://context.reverso.net)

10. Linguee — oHJIaifH-CIIOBaph M CUCTEMa KOHTEKCTYaJILHOTO MTOUCKA MEPEBOIOB, ITO3BOJISIONIAS
HaWTH, KaK cJI0Ba U (h)pa3bl IEPEBOAMIHCH JIFObMH B CYIIECTBYIOIINX OMIMHIBUCTUYECKUX TEKCTaX
(https://www.linguee.ru/)

11. Ludwig.guru - TMHrBHCTHYECKAsI TOUCKOBAsi CUCTEMa, KOTOpasi IPOBEPSIET IPaMMaTHKYy, CHHTaKCHUC,
CTHJIUCTHKY | MOCIIEI0BATEIbHOCTh MPENIOKEeHUH Ha aHruiickoM si3bike (https:/ludwig.guru/)

12. Sage Publications Research Reference material https://methods.sagepub.com — HHTEpaKTUBHBIN
CIIPaBOYHHMK JUISI TIOATOTOBKH HAyYHOT'O MPOEKTa

13. Overview of Research Proposal in Technology structure
https://www.uc.pt/en/fctuc/dei/ensino/doctoral_program/PhDprop4 - 0030p cTpyKTypbl 000CHOBaHUS
MPOEKTa B 00IACTH TEXHOJIOTH

14. Writing a research proposal
https://www.monash.edu/rlo/graduate-research-writing/write-the-thesis/writing-a-research-proposal -
WHCTPYKIHS 10 HATMCAHUIO HAYYHOTO MPOEKTa

15. Sample Research Proposal with comments
https://www.uh.edu/~Isong5/documents/A%?20sample%20proposal%20with%20comment.pdf —
o0pasel] HayYyHOro MIPOEKTa Ha AHIIIMICKOM SI3bIKE

16. Research paper title writing https://www.youtube.com/watch?v=SgO7i4azcs8 — BUI€OMHCTPYKIIUS
M0 HAITUCAHUIO TEMbl HAYYHOTO HJIM TEXHOJIOTHYECKOTO MPOEKTa

17. Research question writing https://writingcenter.gmu.edu/guides/how-to-write-a-research-question -
MHCTPYKIHS IO CO3aHUI0 HCCIIEI0BATEIHCKOTO BOIpOCca

18. How to write a problem statement
https://www.coursera.org/lecture/academic-skills-project/1-4-writing-a-problem-statement-f7TZL -
oOyuaromuii BujieoMarepra o OMUCaHUI0 MPOOJIEMbI HAyYHOTO MPOEKTa

19. How to write objectives — cTarbs 0 MPUHLKNIAX ONKUCAHUS LETH HAYYHOTO MPOEKTa

20. Shark Tank Global - Buneomarepuan mmo npuBjicu€HIIO HHBECTUPOBAHHI B TEXHOIOTMYECKUI
MPOEKT

21. (26) The Investment 2017 - YouTube - BumeomaTepua o npuBjIcYCHUIO MHBECTUPOBAHUN B
TEXHOJIOTUYECKUH MPOEKT

22. Quizlet - cepBHC 11 OBICTPOTO CO3JAHUS TECTOB, KOTOPBIE IOMOTYT 3aIIOMHUTB JIFOOOH MaTepHa
pasHbIMU criocobamu (Ha ciyx, Hanrcanue u T.7.) (https:/quizlet.com/ru)

23. Glossary maker — cepBucC JUIsl CO3/IaHUSI CITUCKA JIEKCHUECKUX MHUIL TI0 YPOBHIO CIIOKHOCTH,
BKJIIOYast OTIPE/ICIICHNs, CHHOHHMBI, aHTOHUMBI, TPOM3BOHBIE cI0Ba U Jp. https://www.wordsmyth.net/



8. IlepeyeHb HHPOPMANMOHHBIX TEXHOJIOTHIi, HCIIOJIb3yeMbIX NPH OCYLeCTBJICHUU 00pPAa30BaTEeJIbHOI0
npouecca 1o JHCHUIIMHEe (MOIYJII0), BKJIIOYAs NepedeHb He00X0AUMOro NpOrpaMMHOro odecrnedyeHnst
1 MH(POPMAIHOHHBIX CIIPABOYHBIX CHCTeM (NPH HEOOXOAUMOCTH)

Ha npakTnueckux 3aHATHAX UCIOJIb3YIOTCA MYJIBTUMEIUMHbIE TEXHOJIOTHH: MYIbTUMEIUITHBIE
Mpe3eHTalny, paboTa Ha HHTEPAKTUBHOM JJOCKE, UCIIOb30BaHHE HH(POPMALMOHHBIX PECYypCOB
Wurtepuera. CamocTosTenbHas pabota 00y4yaronxcs OCyIEeCTBISIETCS ¢ UCTIONb30BAHHEM CHCTEMBI
BUPTyaJIbHOU oOy4aromieil cpeasl Ha ocHoBe LMS M®TH, ¢ nomo1sio KOTopoil 00ydarommmcest
MPEAOCTABIISIETCS IOCTYII K Pa3IMYHBIM HCTOYHUKAM MYJIBTUMEIUIHHON HH(pOpMALnHU, OpraHu3yeTcs
oO0IIeHNE BCEX YYaCTHUKOB yUeOHOro mpolecca, OCyIIeCTBISIETCS HMHTEPAKTUBHBIN KOHTPOJIb U
CaMOKOHTPOJIb BBIIIOJIHEHUS 3a/1aHuil, IPOBOJUTCS TECTUPOBAHUE.

9. MeToauveckue YKazaHnus QJist oﬁyqaloumxm 0o 0OCBOCHMIO JHUCHUIIJINHBI (MO)_Iy.Tlﬂ)

OOyuvaromuiicsi, OCBaWBAIOUIMK  TUCHUIUIMHY (MOIYNb) JOJDKEH OBIAJETh  MEKKYIBTYpHOH
KOMMYHHUKAaTHBHOH KOMIIETEHIIMEH, BKIIOYAMOMEH B ce0s: JHUHTBUCTHUYCCKYIO KOMIICTCHIHIO
(criocOOHOCT, B COOTBETCTBUM C HOPMAaMH HM3y4aeMOTO S3bIKa IPAaBHJIBHO KOHCTPYHPOBAThH
rpaMMarndeckue (GpopMbl M CHHTaKCHYECKHE IOCTPOEHUS), COLMOIMHIBUCTHUYECKYIO KOMIICTEHIIHIO
(crI0oCOOHOCTH KCHOJIB30BaTh M MPEOOPA30BHIBATH S3BIKOBBIE (POPMBI B COOTBETCTBHU C CUTyalUEH
WHOSI3BIYHOTO OOIIEHMSI), COMHOKYJIBTYPHYIO KOMIIETCHIUIO (CIIOCOOHOCTh YYHTHIBATH B OOIIECHUH
peyueBoe U HEpEeUeBOE MOBEACHNE, IPUHATOE B CTPAHE U3yYaeMOro S3bIKa), COUMANBbHYIO KOMIIETEHIIUIO
(criocoOHOCTh B3aMMOAEHCTBOBATH C MapTHEpaMH IO OOINEHHIO, BIAJECHHE COOTBETCTBYIOIIMMHU
CTpaTerusiMu), IUCKYPCUBHYIO KOMIIETEHIIHIO (CIIOCOOHOCTh TIOHSATh U JOCTUYB CBSI3HOCTH OTIEIBHBIX
BBICKA3bIBaHMH B 3HAYMMbIX KOMMYHHUKATHBHBIX MOJEJSX) CTPAaTErMYECKYI0 KOMIIETCHIUIO (yMEHHE
NOJIb30BaThCsl Hanbosee 3()(HEeKTHBHBIMU CTPATETHSIMH TIPU PEIICHUHM KOMMYHHUKATHBHBIX 3a1ad),
IPeAMETHYI0 KOMIIETCHLMIO (3HAaHWE MNpPEAMETHOM HH(GOpPMALMM NPH OPraHU3alUN COOCTBEHHOTO
BBICKA3bIBaHUsI WJIM TOHUMAHUS BBICKA3bIBaHUs APYTHX JIFOACH), MParMaTHYeCKyl0 KOMIETEHIIHIO
(crtocoOHOCTE K OOIIEHUIO M YMEHHE pealln30BbIBATH JIF0OOE BHICKA3bIBAHHE YUUTHIBAs yCIOBUS IPU
KOTOPBIX OCYIIECTBIISIETCSI aKT TOBOPEHMUS (CIYIIaHUs, MMChMa), CTATyC aapecara, OObEKT 00CYKICHHS
U TJA.) U1 pa3sBUTHSA JUYHOCTHBIX M HPO(ECCHOHAIBHBIX KadeCcTB, OCO3HAHMS COLMAJIbHOM
3HAYMMOCTH CBOEH NpodecCHOHATBFHON NesSTeTbHOCTH, YBAKUTEILHOMY OTHOIICHHIO U COOJIOICHUIO
MPUHIMIIOB ATUKU, MOPAJIU, HPAaBCTBEHHOCTH U TOJIEPAHTHOCTH.

OcBoeHME TUCHUIUIMHBI MPOHMCXOAWT HA MPAKTHUYECKUX 3aHATHSX M B CAMOCTOSTENBHOW padore
oOyuaromerocs. Ha nmpakTudeckux 3aHATHAX OCHOBHOE BHUMaHUE yaensercs GOpMUPOBAaHUIO YMEHUM
pPELENTHBHOW M MPOXYKTUBHOM BHUIOB PEUCBOM NIEATEIBHOCTH, KOTOPHIE PEATH3YIOTCS KaK B y4eOHOM
ayUTOpUH, Tak Ha IUiardpopMe BUPTyalbHOW oOywaromeil cpenqpt LMS MOTU B ycnoBusix
CaMOKOHTPOJISI, B3aUMOKOHTPOJISI M B3aWMOIIPOBEPKHM CO CTOPOHBI OOYYalOUIMXCs, a TaKKe
JMCTaHLIIMOHHOTO KOHTPOJISI CO CTOPOHBI ITPETOAaBaTes.

[TpakTHueckue 3aHATUS IMPOBOAATCS HAa OCHOBE KOMMYHMKATHBHOTO IIOAXOJA C MCIOJIb30BAHUEM
AKTHUBHBIX/MHTEPAKTUBHBIX POPM PabOTHI:

— paboTa B MaJjibIX IpymnIax;

— JIUCKYCCHUS;

— o0yuJaroIye urpsl (pojieBbie, MPOOIIEMHBIC POJICBBIC, ICTOBBIC U T.1);
— 3BpHCTHYECKas Oecena;

— MPOCMOTP U 00CYXKJCHHE BUIcOMATEpraa;

— MPE3CHTAIMKA HA OCHOBE COBPEMEHHBIX MYJIBTUMEIHUIHBIX CPECTB.

VYenemHoe OBNAACHUWE MPOrpaMMON IJUCHUIUIMHBL (MOIYNS) B LEIOM U 3G (EKTUBHOCTH KaXIOTO
MPAaKTHYECKOTO 3aHATHS HAIPSAMYIO 3aBUCST OT PETyJISIPHOM caMOCTOSATEIbHOM paboThl 00yUYaromerocs.
3amaHus Ui CaMOCTOATENBbHOM pabOThl JOKHBI BBIMOJIHATHCS OOy4YalOMMMCS B IOJIHOM OObEeMe H
TOYHO B yKa3zaHHbIe cpoku. CamocTosTeIbHAs paboTa BKIIOYaeT B ceOsl:

— IIOBTOPEHUE U 3aKpEIUICHHE MPONHAEHHOI0 MaTepuaia;

— BBINOJTHEHUE JIEKCUKO-TPAaMMaTHYECKUX YIpPakKHEHNH, HAIIPaBICHHBIX Ha ()OPMUPOBAHUE S3BIKOBBIX
HaBBIKOB;

— YTE€HHE U IPOBEpKa IOHUMaHUs TEKCTOB;

— IPOCIYIIMBAaHUE ayAHO3alIHCEH U TPOCMOTP BHICOMATEPHAIIOB, BBIITOJIHEHNE K HUM 3aJJaHUl;

— BBINOJIHEHUE TBOPYECKUX MHCHMEHHBIX 3a/laHUll, HANpPaBJICHHBIX Ha (HOPMUPOBAHHE PEUEBBIX
YMEHH;

— MOArOTOBKA MOHOJIOTMUECKUX U JUAJIOTHYECKUX BBICKA3bIBAHUMN 110 U3y4aeMOH TeMe.



PyKOBOICTBO M TEKyIIMH KOHTPOJb CAMOCTOATENBHOM PabOTHI OCYMIECTBISIETCS B TUCTAHIIMOHHOM
pexuMe Ha TuiatdopMme BUpTyalnbHOM oOyuatomiei cpeast LMS MOTU. llpu BO3HMKHOBEHHH
BONPOCOB WJIM TPYZHOCTeH oOydaromuiics MOXKeT o0OpaTHThCS K IPErnojaBaTelio, HCIOIb3Ys
UH(POPMALOHHO-KOMMYHHKAIIMOHHBIE PECYPCHI IUCTAaHIMOHHOM MIaT()OpMBI.

Texymuil KOHTPOJb IO AUCLUUIUIMHE IPOBOAUTCA HAa KaKIOM I[PAKTHUECKOM 3aHATUU B YCTHOH U
NUCbMEHHON (Qopmax. OOBEKTOM TEKYIIEro KOHTPOJS SBISETCS YPOBEHb C(HOPMHUPOBAHHOCTH
SI3BIKOBBIX HAaBBIKOB U PEUEBBIX YMEHUH.



NNPUJIOKEHHUE

OLIEHOYHBIE MATEPHAJIBI IO JUCLHATIIMHE (MOYJTIO)

10 HANPABJIEHUIO: Wndopmarnka 1 BEIYACIUTENbHAS TEXHUKA

npopuiIb NOArOTOBKHU: [IporpammHas HHXEHEPUS
nepeaoBasi HHKeHepHast LIKOJIa PaJUOIOKALH, PAJUOHABUTALIMN U TPOrPAMMHON
UHXKEHEPUHU
JIeTIapTaMEHT MHOCTPAHHBIX S3bIKOB

Kypc: 1

KBaJIMpUKALUS: MarucTp

Cemectpbl, (pOpMBI TPOMEKYTOUHON aTTECTALMH:
1 (ocennuit) - 3auer

2 (Becennwuil) - luddepeHpoBaHHblii 3a4€T
PazpaGoTunkm:

0O.B. Slmuna, kaHa. iea. HayK, AOLEHT

H.B. LlprtynuHa, 3aMeCTUTENh PYKOBOIUTEIS IO Y4eOHO-METONUYECKOH paboTe
E.M. bazaHoBa, kaH/I. ie[. HAyK, JOLICHT, TOLUECHT

M.H. CeicoeBa, cTapuuii METOAUCT



1. Komnerenunu, gopMupyemMsblie B mpouecce U3y4eHus: JUCHUILINHbI

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA

NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

YK-1 CriocoGeH ocyecTBIsATh KpUTHUECKUN
aHaJn3 TpOOJIEeMHBIX CUTyalluii HA OCHOBE
CHCTEMHOTO TI0/IX0/1a, BhIpadaThIBaTh
CTpaTeruro AecTBui

VYK-1.1 Ananuzupyer npoOIEMHYIO CUTYaIHIO KaK CHCTEMY,
BBISIBJISISL €€ COCTABIISIOLIHE U CBSI3U MEXKIY HUMH

VK-1.2 OcymecTBiser MOWCK BapUaHTOB  PELICHUSA
MOCTAaBIICHHONH  TpOOJIEMHON  CHUTyallud Ha  OCHOBE
JOCTYTHBIX UICTOYHUKOB HH(pOpMaH

YK-1.3 PazpabarbiBaet CTpaTeruio TOCTHKEHUS
MOCTABJICHHOM IIeld Kak IOCJICAOBAaTEeIbHOCTh IIaroB,
HOpeABUIS PE3yabTaT KaKAOTO0 M3 HUX M OLEHMBAs HX
BIMSIHUE Ha  BHEIIHEE  OKPY)KEHHE  IUIaHUPYyeMOi
JEATEIIbHOCTH U Ha B3aMMOOTHOIICHUS YYAaCTHMKOB ITOH
JesITeIbHOCTH

YK-2 CriocoGeH ynpaBisaTh IPOEKTOM Ha BCEX
JTanax ero >KU3HEHHOTO IUKJIa

VYK-2.1 ®opmynupyeT B pamKkax 0003HAYEHHON MPOOIIEMBI,
1eNnb, 3aJadd, aKTyaJbHOCTh, 3HAYMMOCTH (HAy4HYIO,
NPaKTUYECKYI0, METOJUYECKYIO U UHYIO B 3aBUCHMOCTH OT
TUNA TPOEKTa), OXKHIAEMbIe pPEe3yJbTaTbl W BO3MOKHBIC
cdepbl UX MPUMECHEHUS

YK-2.2 Crniocoben MIPOTHO3UPOBATh pe3yabTar
NEeSITEIbHOCTH U IUIAHUPOBATh MOCIEJ0BAaTEIbHOCTD IIAroB
I JOCTWXKEHUS  JaHHOro  pesynerara. @Dopmupyer
IUIaH-TpadUK peayn3alud MpoeKTa B 1eJOM H  IUIaH
KOHTPOJISI €T0 BHITTOJITHEHUS

VYK-2.3 CriocobeH opranu3oBaTh 1 KOOPAHMHUPOBATH paboTy
YYaCTHUKOB TMPOEKTa, o0ecreunBaTth padoTy KOMaHJbI
HEOOXOIMMBIMHU pecypcamMu

VYK-2.4 Ilpencrapnser myOIu4HO pe3ysbTaThl IpoeKTa (Win
OTAENBHBIX €ro JranoB) B (opMe OTYETOB, CTarei,
BBICTYIUICHMH Ha HayYHO-IPAKTUYECKUX KOH(EPEHIHSIX,
CeMMHapax U T.II.

YK-3 CriocoGeH opraHu30BbIBaTh H PYKOBOJTUTH
paboToil KoMaHbI, BEIpadaTeIBas KOMaHIHYIO
CTpATEeTuIo JUI JOCTHKECHUS TOCTABIEHHOMN
e

VYK-3.1 Opranmzyer U KOOPAMHHUPYET PaObOTy YYaCTHUKOB
MPOEKTa, CHOCOOCTBYET KOHCTPYKTMBHOMY MPEOJOJICHHIO
BO3HMKAIOIINX PA3HOIIACHI U KOH(IMKTOB

VK-3.2 YuureiBaeT B cBOCH COIIMaJIbHOM u
poeCCUOHANTBHON JeSTENbHOCTH HHTEPECH], 0COOCHHOCTH
MOBEACHUS M MHEHHs (BKJIIOYAas KPUTHUYECKHE) JIIOAEH, C
KOTOPBIMH ~ PabOTaeT/B3auMOJICHCTBYET, B TOM YHUCIIE
MOCPEACTBOM KOPPEKTUPOBKH CBOUX JCHCTBUIMA

VYK-3.3 CnocobeH npeaBuieTb pe3yibTaTsl (MOCIEICTBHA)
KaK JIMYHBIX, TAK U KOJUIEKTUBHBIX JE€HCTBUI

VYK-3.4 CnocobeH T1uilaHUpOBaTh KOMaHAHYIO pPadoTy,
pacupenensTh MOPYYECHHS YJIeHaM KOMaH/Ibl,
OPraHU30BBIBATH O0CYKICHUE PA3HBIX HJICH 1 MHEHHH

YK-4 CriocoGeH mpUMEHSITh COBPEMEHHbBIE
KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCIIE
HAa UHOCTPaHHOM(BIX) sI3bIKe(aX), IS
aKaJIeMHYECKOTO B MPO(eCcCHOHATEHOTO

POATIANANATTATIATDIT O

VYK-4.1 Cnocoben Bectn 00OMeH aenoBoil nHpopmauueid B
YCTHOHM M MHCbMEHHOH (opMax Ha rocylaapcTBEHHOM SI3bIKE
Poccuiickoit @enepanuun

YK-4.2 Bnaneer, o kpaitHeil Mepe, OMHUM HHOCTPAHHBIM
S3BIKOM Ha YpPOBHE COIMAIBHOTO M TPO(ecCHOHATBEHOTO
oOIIeHus, cocoOeH NMPUMEHSTh CIEeNUATBHYIO JEKCUKY U
poQeCcCHOHANBEHYIO0 TEPMUHOIOTHUIO SI3bIKA

VK-43 Bnageer HaBBIKAMHU, HCOOXOOUMBIMH IS
HalMCaHUs, IMHUChMEHHOTO TEpeBofla W PEeAaKTHUPOBAHUS
PasIUYHBIX aKaJIeMHYECKHX TeKCToB (pedeparoB, 3cce,
0030poB, cTarei u T.1.)




DOAYLIVIVU/IVYIV 1L DYLL

YK-4.4 Criocoben MIPEJICTABISATh PE3yABTATHI
aKaJIeMU4YecKoil W MpodecCHOHATBHON IesITeTbHOCTH Ha
pas3INYHBIX Hay4IHBIX MEpOIPUATHSIX, BKJTIOYast
MEXKIyHapOAHbIE

YK-4.5 CnocobGeH HCHoib30BaTh COBPEMEHHBIE CPEACTBA
MH()OPMAIIMOHHO-KOMMYHUKAIMOHHBIX ~ TEXHOJIOTHH  JIs
aKaJIeMHYECKOTO M PO(PECCHOHAIEHOTO B3aUMOACHCTBHS

YK-5 CnocoGen aHanu3upoBaTh U yUUTHIBATh
pa3Ho0Opasue KyJIbsTyp B IIpolecce
MEKKYJIBTYPHOTO B3aHMOJICHCTBHS

VYK-5.1 CriocoGeH BBISBIATH CIEMUPUKY PHIOCODCKUX U
HayYHBIX TPAJAUIIIA OCHOBHBIX MUPOBBIX KYJIBTYD

VYK-5.2 Cpocoben  ompenenitb  TEOpEeTHYECKOE U
MPAaKTHYECKOe 3HAYE€HHE KyJIbTYPHO-A3BIKOBOTO (hakTopa
NIPY B3aUMOJICHCTBUY PA3IMYHBIX (QUIOCOPCKUX M HAYIHBIX
TpaauUun

YK-6 CriocoGeH onpenessTh U peaan30BbIBaTh
HNPUOPUTETHI COOCTBEHHOM JEATEIILHOCTH U
CIIOCOOBI €€ COBEPIICHCTBOBAHUS HA OCHOBE
CaMOOLICHKH

YK-6.1 YmMmeer pemarp 3a/laud COOCTBEHHOTO JTUYHOCTHOTO
U npodeccHOHANBPHOIO  pa3BUTHS,  ONpEAEsITb U
peann30BbIBaTh HPUOPHUTETHI COBEPIICHCTBOBAHUS
COOCTBEHHOM JESTENbHOCTH

YK-6.2 OueHHBaceT CBOIO IEATECIBHOCTh, COOTHOCHT IIEJH,
CHOCOObI M CPEJCTBA BBITIONHEHUS JICATENBHOCTH C e€
pe3yabTaraMu

2. Iloka3aTe/in OLlEHUBAHUA KOMITETEeHIU

B pesynbrarte u3ydeHus TUCIUILTHHBI « AHTTTUICKUM SI3bIK. JIMAEpCTBO B HayKe, HHIYCTPHU H O0Pa30BAHHI)

00yJarouics JTOIDKEH:

3HAThb:

- METOJIbI CHCTEMHOTO M KPUTHYECKOTO aHAJIN3a;
- METOJMKH pa3pabOTKU CTpaTeTuy ASHCTBUI sl BBISBICHUS U PELICHUs TPOOIeMHON cuTyanuy;

- OTallbl J)XU3HCHHOT'O IUKJIA ITPOCKTA,

- 9TaIbl pa3pabOTKHU U peann3aliy IPOEKTa; METOAbI pa3pabOTKU U yIpaBICHUS IPOEKTaMHU;

- MCTOAUKH (I)OpMI/IpOBaHI/IH KOMaH/,;

- Meroabl 3((EKTUBHOTO pPYKOBOACTBA KOJUICKTHBAMH, XapaKTHEPUCTUKY KOMMYHHKAaTHBHOTO
TIOBE/ICHUSI BITPOIIECCE MEKKYJIBTYPHOH KOMMYHHKAIIUH;

- OCHOBHBIE TCOPHH JINJICPCTBA U CTHIIH PYyKOBOJICTBA;

- IpaBWJIa ¥ 3aKOHOMEPHOCTH JTMYHOM U 1€IIOBOM MHOS3BIYHOM YCTHOW M MUCbMEHHON KOMMYHHKAIIUH;
- COBPEMCHHbIC KOMMYHHUKATHBHBIC TEXHOJOIMH Ha PYCCKOM W HMHOCTPAHHOM SI3BIKAX, KYJIBTYPHO
00yCIIOBJIEHHBIE 0COOCHHOCTH OOIICHHS B IPOLIECCE MEKKYIBTYPHOW KOMMYHHKAIHH;

- CyIIECTBYIONIHE MPOeCCHOHANBHBIE COOOIIECTBA TS MPO(ECCUOHATBHOTO B3aMMOJICHCTBYS,

- 3aKOHOMEPHOCTH U 0COOCHHOCTH COIMATBHO-UCTOPHYECKOTO PA3BUTHS PA3ITUUHBIX KYJIBTYD;

- 0COOCHHOCTH MEXKYJIETYPHOTO PazHooOpa3usl 00IIeCTRa;

- MPaBWIA U TEXHOJIOTHH (PPEKTUBHOTO MEKKYJIBTYPHOTO B3aWMOJCHCTBHUS; METOAMKH CaMOOLICHKH,

CaMOKOHTPOJISL 1 CAMOPA3BUTHSL.
yMeThb:



- IPUMEHATH METObl CUCTEMHOTO TIOAX0/1a M KPUTHUECKOTO aHaIu3a NPOOIEMHBIX CUTYaIH;
- OCYILECTBIATH MOUCK BAPHAHTOB PEIICHHS MOCTaBICHHOW MPOOIEMHOM CUTyaluu U pa3padarbiBaTh
CTpaTeruio ACUCTBUHN AJISl JOCTHXKEHHUS IOCTABICHHON 1I€TIM, IPUHUMATh KOHKPETHBIC PEILICHUs TS ee
peajv3anuu, UCIOJIb3Ysl HABBIKM MHOSI3BIYHOM YCTHOM M IMCbMEHHOM peuH;
- OLICHMBATh BISIMHME NPUHSTHIX PELICHUH HA BHEIIHEE OKPYKCHHE IUIAHUPYEMOU NEesTeNbHOCTH H
B3aMMOOTHOLIEHHS YYaCTHUKOB 3TOM J€ATEIbHOCTH;
- pa3pabaTbIBaTh MPOEKT C yUYETOM aHAJIM3a aJbTEPHATUBHBIX BAPUAHTOB €r0 pealin3allui, OMpPeaelsiTh
IIeJIeBBIC JTAlbl, OCHOBHBIE HAIIPABJIEHUs padoT;
- ¢opmynupoBarh LEIM M 3a1a4d, AaKTYaJIbHOCTb, 3HAYMMOCTb, CBS3aHHBIE C IIOATOTOBKOW U
peanu3anueil mpoekTa, OXKHIaeMble pe3ya0TaTbl U BO3MOXKHBIC C(epbl UX MPUMEHEHUsS, HUCIONIb3Ys
HaBBIKM MHOSI3BIYHOM YCTHON U MUCbMEHHOM peuy;
- YIPABISITh IPOEKTOM Ha BCEX ATAIaxX €ro )KU3HEHHOI'O 1IMKJIA;
- OpPraHu30BaTh U KOOPAUHUPOBATH PA0OTY C YUETOM Pa3HOOOPa3Hsl KyJAbTyp YHACTHUKOB IIPOEKTA;
- paspa0areiBaTh IUIAH TPYINOBBIX M OPraHU3alMOHHBIX KOMMYHUKAIMH TIPH MOATOTOBKE U
BBITIOJIHEHUH TIPOEKTA;
- chopMyIHpOBaTh 3aJady YJIEHAM KOMaH[bl JUIS JOCTHKEHUs MOCTABJICHHOM Ienu; pa3padaTbiBaTh
KOMaH/IHYIO CTPaTeruio, UCTIONb3Ys HABBIKM HHOSI3BIYHON YCTHON M MMCBMEHHOM peuu;
- IPUMEHATH 3((EKTUBHBIC CTUIIN PYKOBOJCTBA KOMAH/IOM /IS TOCTHIKEHHUS TIOCTABICHHON 1IEJH;
- 00OMEeHUBAThCS 1JI0BOM HH(pOpMaLKel B YCTHON U MUCbMEHHON (hopMax Ha M3y4aeMOM SI3bIKE;
- TIPEICTABIATH pe3yJabTaThl aKaJEMHUYECKOH, HAaydyHOH W INpOoQeCCHOHATBHOW EsTENbHOCTH Ha
Pa3IMYHBIX MEPONPUATHUSX, BKIIOUAsT MEKIYHAPOIHBIC;
- TIPUMEHATh Ha MPAKTHKE KOMMYHHKATHBHbBIE TEXHOJOIMH, METOIBI U CHOCOOBI EIOBOr0 OOIICHMS
JUIS aKaJIEMUYECKOTO U TPO(PEeCCHOHAIIEHOTO B3aUMOJICHCTBUS;
- BBUIBJIATH CIEUU(UKY QHIOCOPCKUX U HAyYHBIX MUPAJULINN OCHOBHBIX MHUPOBBIX KYyJIBTYp, TOHUMATh
U TOJIEPAHTHO BOCIIPUHUMATH MEKKYJIBTYPHOE pa3HOO0pasne 00I1IecTBa;
- QHAJIM3UPOBATh U YUUTHIBATH pa3HOOOpa3ne KyJabTyp B IPOLECCE MEXKYIBTYPHOTO B3aMMOCHCTBHS,
- pemars 3aJadyd COOCTBEHHOIO JMYHOCTHOTO M MPOQPECCHOHAIBHOTO pa3BUTHS, OIPEENATh U
pean30BbIBaTh NPUOPHUTETHI COBEPILICHCTBOBAHHS COOCTBEHHOM AEATEILHOCTH;
- TOPUMEHSITb METOIMKH CaMOOLEHKM W CaMOKOHTPOJIS; MPUMEHSATh METOAMKH, IT03BOJISIOLINE
YIAYUIIATh U COXPAaHUTh 3/I0POBbE B IIPOLIECCE KUZHEAEATEIBHOCTH.

BJIaJeTh:
- METOAOJIOTUEH CUCTEMHOIO U KPUTHYECKOTO aHaIH3a MPOOJIEMHBIX CUTYaIHA;
- METOAMKAaMH TOCTaHOBKH IIEJTIH, OMpEIENICHUsS CIIOCOO0B €€ JOCTHMKEHHs, pa3paboTKH CTpaTeruii
JEUCTBUI, HCTIONB3YSl HABBIKY MHOA3BIYHOM YCTHOW U MUCBMEHHOMU peuy;
- METOAMKaMH pa3pabOTKN M YIPABIEHHUS MPOEKTOM, IIPOTHO3UPOBAHUS PE3YJIBTATOB JESTEIbHOCTH,
WCIOJIb3YS HABBIKM MHOS3BIYHON YCTHOW M MMCbMEHHOH peuu;
- METOJlaMH OIIGHKH MOTpeOHOCTH B pecypcax M A(P(HEKTUBHOCTH TPOEKTa, WCHOJIb3Ys HABBIKH
WMHOSI3BIYHOM YCTHOW M MUCBMEHHOW peun;
- YMEHHEM aHaJIU3UpOBaTh, IIPOEKTUPOBaTh M OPraHU30BLIBATH MEXJIMYHOCTHBIE, IPYIIIOBBIE U
OpraHM3allMOHHBIE KOMMYHUKAIIUN B KOMaH/€E JJIs1 JOCTHKEHUS TOCTaBICHHON 11eTIH;
- METOAAM{ OpraHu3alud M YNPaBJIECHUS KOJJIEKTMBOM, IIPUMEHAS HAaBBIKM MEXKKYJIBTYPHOIO
B3aMMOJICHICTBHS HA U3Y4aEMOM SI3bIKE;
- METOIMKOM MEXIMYHOCTHOIO JEJI0OBOr0 OOIIEHHs Ha M3Y4aeMOM S3bIKe, C IPHUMEHEHHEM
po(eCCHOHANBHBIX SA3BIKOBBIX (POPM, CPEICTB M COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJIOTUH IS
aKaJIeMHYECKOTr0, HAy4YHOTO U IPo(hecCHOHATBLHOTO B3aUMOICHCTBNS;
- METOAaMHU M HaBbIKaMH 3((PEKTUBHOTO MEXKYIBTYPHOTO B3aMMO/ICHCTBHS;
- HaBBIKAMM, HEOOXOAMMBIMH Ul HAITMCAHUS NMHMCHbMEHHOTO NEPEeBOAA U pelaKTHUPOBAHUS Pa3IMYHbBIX
aKaJIeMUYEeCKUX TEKCTOB (pedeparos, scce, 0030poB, cTAaTeH U T.1.);
- CHOCOOHOCTBIO ONPENIEIIATh TEOPUTUUECKOE U MTPAKTHUECKOE 3HAYEHHE KYJIBTYPHO-SI3BIYHOTO (haKTopa
MPH B3aUMOJCHCTBUY PAa3TUYHBIX (PHIOCO(YCKUX U HAYUHBIX TPAAULIUN;
- TEXHOJOIMSMHM M HaBblKAMU YIpPaBI€HHUS CBOEH I103HABAaTENbHOM JESITEIbHOCTBIO U €€
COBEPILECHCTBOBAHMSI HAa OCHOBE CAMOOLICHKHM, CAaMOKOHTPOJIS W MNPHUHLIUIIOB €aMooOpa3oBaHUs B
TEYCHHE BCEH KU3HU.

3. IlepeyeHb THNOBBIX (IPHMEPHBIX) BOIIPOCOB, 3aJaHUI, TeM JJIsl IOATOTOBKH K TEeKylIeMy KOHTPOJIIO
[IpencrapneHo B mpukpernnéHHoM (aiine.

4. [lepeyens THNOBBIX (MPUMEPHBIX) BONMPOCOB U TeM JIJIsl IPOBeAeHUs IPOMEKYTOUHOI aTTecTalluu
o0yuaruuxcst



[IpencraeneHo B mpukpernnéHHoM (aiine.

Kpurepun onennBanus

OneHka 3HaHWN, YMEHUWH, BIAJCHHUN, XapakTepU3yomas dTanbl (OPMHPOBAHUS KOMIIETCHIIUH IO
TUCLUUIUTMHE «AHIIMNACKUHN s13bIK. JlugepcTBo B Hayke, MHIycTpuu U oOpaszoBanuu (Leadership and
Communication in Science, Industry and Academia», mnpoBogutrcs B (GopMmMe TEKylero u
MPOMEKYTOUYHOTO KOHTPOJIS, OCYIIECTBIISIEMOTO C MOMOIIBI0 OambHO-pedTHHroBoi cuctemsl (BPC)
MOTH.

OneHka yCIENIHOCTH OCBOCHHMS Marepuaja Mo JUCUUIUIMHE BhIpakaeTcs B 100-0ayuibHOM mIkane u
CKJIaJIbIBACTCSl M3 OIIGHKH KadecTBa TeKylled paboTel B cemectpe (80 OamuioB) W OICHKH 3a
MIPOMEKYTOYHYIO aTTECTALUIO B KOHIIE cemecTpa (20 6aiioB).

5. MeTonuueckne MaTepuajbl, OMpeaeasonie NPpoueaypsbl OeHUBAHUA 3HAHUI, YMEeHH i, HABBIKOB H
(W1M) oNbITA AESITEILHOCTH

OueHka 3a TeKyIyto paboTy B CeMECTpe BBICTaBISACTCSA KaK CPEJHEB3BELICHHBIN Oasll O pe3yabraraM
Tpex 0aJUTbHO-PEHTHHTOBBIX aTTeCTAIMid B TEUCHHE CEMECTpa.

Texymuil KOHTPOJIb YCIIEBAEMOCTH IPOBOAUTCS B TEUEHUE CEMECTpa C LEJIbI0 KOHTPOJs YCBOCHUS Y
o0yJaromuxcsi 3HAHWH, YMEHHH M YPOBHS BIAACHHUS HMHOCTPAHHBIM SI3bIKOM JJISl PEIICHUS
KOMMYHHMKATHBHBIX 3371a4 B COLMOKYJIBTYPHOH, akaJeMHYECKOH 1 npodeccrHoHanbHO-1e10BoH cdepax
JeSITeIbHOCTH, CBOEBPEMEHHOTO BBISIBICHUS CIOXKHOCTEH MPU OCBOCHUH TUCLMILIMHBI (MOIYIS) U UX
YCTPAaHEHMIO, a TAaKK€ OKa3aHWs CBOEBPEMEHHOW KOHCYJIbTaTUBHON WHAMBUIYaJIbHOM IOMOLIU
oOyJaronumcs.

K koHTpOIIO TEKyIIEH yCIIeBaeMOCTH OTHOCSTCS MPOBEPKA 3HAHUI, YMEHUI U BIaJACHHUN:

- Ha 3aHATUSAX (ONPOCH, MHTEPAKTHBHBIE O€celpl, MOKJIAAbl, MPE3CHTAllUH, pPOJIEBBIE HIPHI,
BBINIOJTHEHUE KOHTPOJIBHBIX 3aJaHUH 110 pa3HbIM BUJAM PEUEBOU JEATENBHOCTH U TECTOB JJI IPOBEPKH
JIEKCUKO-TPaMMaTUYECKUX HaBBIKOB);

— IO pe3yibTaraM HHIUBUAYAJIBHOW CaMOCTOATENBbHOH paboThl (IOATOTOBKA YCTHBIX IOKIIAIOB,
BBIIIOJIHEHUE TPEHUPOBOUHBIX OHJIAWH-TECTOB U 3aJaHUN AJIsI KOHTPOJS U CAMOKOHTPOJS YMEHMH
ayqUpOBaHUs, YTCHHS, TMCbMa U JIEKCUKO-TPaMMaTHu4eckux HaBeIkOB B LMS MOTHU.

- B XO0AC€C HWHAWBUAYAJIbHBIX KOHchIBTaLII/Iﬁ C O6y‘{aIOH_[I/IMI/ICH, UMCIOIIUMMH  aKaJCMHUYCCKHUC
3aJ0JPKCHHOCTH.

[Mpomexxyrounass arrectanus (3adet/nuddepeHIUpPOBaHHBIA 3a4€T) MPOBOMUTCS B YCTHOW U
MUCEMEHHOM ()OpMe TI0 OKOHYAHHIO KaXKJOTO CEMECTpa C ILENbI0 BBISABICHUS COOTBETCTBHS YPOBHS
cOPMHPOBAHHOCTH KOMIETEHLIUH MO0 AUCHUIUIMHE(MOAYII0) TpeOOBaHUSAM 00pa30BaTEILHOTO
crangapra MOTHU o HampaBieHUIO TOATOTOBKH B 00beMe paboueil mporpammbl. OneHKa 3a 3a4det/
i depeHpoBaHHbIN 3a4eT cocTabisieT 20% oT o0IIeH OLIEHKH 3a CeMecTp.

ITucbMenHass paboTa MpHM IMPOMEXKYTOUHOM arTectanuu mpoBoauTcs B Qopme Ttecta. OreHka
BBICTABIISICTCS ITyTEM CIOKEHHS 0aJUTOB, TOJYYSHHBIX O0yYarOIMMUCS 3 BCE 3a/IaHHs, U BBIYHCIICHUS
OTHOIIEHHUs HaOpaHHBIX 0AUIOB K MaKCHMaJIbHO BO3MOXXHOMY KOJMYECTBY OajUIOB 32 HMHCBMEHHYIO
pabory.

VYerHas yacth 3adera/ aud(epeHIMPOBAHHOTO 3a4eTa/s>K3aMeHa NPHHUMACTCS NperojiaBarelieM, He
BeIyIIMM 3aHATHA B AaHHOW rpynme. OLeHKa BBICTABIAETCS Ha OCHOBE KPHUTEPUEB OLCHHWBAHMSA
MOHOJIOTMYECKOTO/INAIIOTUYECKOTO BBICKAa3bIBaHUS. B HMTOrOBOH OICHKE 32 YCTHYIO M IHUCHMEHHYIO
9acTh 3aueTa C PAaBHBIM BECOM YYHTBHIBAIOTCS YMEHMS II0 BCEM BHIAM PEUYCBOM ESTEIBbHOCTH:
ay/IMPOBAHUIO, YTEHHUIO, TOBOPEHHIO, TIHCHMY.

[TpomexxyTouHass arTecTanysl MO 3aBEPIICHUIO OCBOEHHS AMCLUIUIMHBI(MOMYNS) MPOBOAMTCS B 9
cemectpe B (hopme 3auera u B 10 cemectpe B ¢popme auddepeHIMPOBaHHOTO 3a4eTa, KaKIbIA U3 HUX
COCTOMT M3 2 wyactel: ycrtHas (opma (dTeHHe/TOBOpeHHe/aynupoBaHue/ TIEPEeBOJ) W MMHChMEHHON
¢dopme: mucpMeHHas paboTa, TECTUPOBAHUE HA ONpEIEICHHE YPOBHS C(OPMUPOBAHHOCTH SI3BIKOBOM
KOMIIETCHIMN (aHIIMHCKUM $3BIK), U pElIeHHS KOMMYHHUKATHUBHBIX 3a/ad B COLMOKYJIBTYpPHOM,
aKaJleMHYECKO M TMPOQPEeCCHOHAIBHO-ICTIOBON cepax IesATeIbHOCTH, a TaKkKe IS Pa3BUTHA
npoQecCHOHAIBHBIX U IMYHOCTHBIX Ka4€CTB 00yUYarOIIUXCSL.

WTOTOBBIIi PEHTHHT 32 CEMECTp MPH OCBOCHUH JHCUUILIHHBI (MOIYIISl) WM Kypca o0ydeHus (Kypc 1o
BBIOOpY) cocraBisier mMakcumym 100 OamioB u ¢opmupyeTcss Kak cyMMa OajuloB, COCTOSIIAs W3
CIIETYFOLMX KOMIOHEHTOB:

Texymmii pedTHHTr (0ayulbl MO pe3yJbTaraM TEKyIIero KOHTPOJsSl YCIIEBaeMOCTH B CEMecTpe) —
MakcuMyM 80 6asIoB, B TOM YHCIIE:



5 % — nocemaemocTts 3ausaTuii (0 — 4 6ana);

0 — aKaJIeMu s aKTUBHOCTh Ha y4eOHbIX 3aHATHsX (0 — JIJIOB);
15 % — akamemudeckas ax OCTh Ha y4eO 3a 0 — 12 6amnoB);
60 % — pyOexu TeKyIero KOHTpois (KOHTposbHbIe ToukH) (0 — 48 6amios);

0 — BBIITOJTHEHHE TUCHhMEHHBIX T MECT - JUIOB), B TOM YHCIIE:
20 % OJIHCHHE MMHChME abot 3a cemectp (0 — 16 Gaiio 0 cie:
10 Y%rexymee npakruueckoe 3axanue (0 —8 6annos);

0 ITOTOBOE TPAKTHY nanue (0 — JIOB).
10 % uToroBoe npakruyeckoe 3aganue (0 — 8 6amno

[Mpomexxyrounas arrecranusi (3adetr, auddepeHIMpoBaHHBIN 3a4er, dk3ameH) — 20 6asloB B TOM
qHCIIe:

50 % — na ycrHyto yactb (0 — 10 6amioB);

50 % — na nucbMennyto yacTb (0 — 10 6amnoB).
PefiTunroBeie Oasuibl, COCTABISIONINE TEKYILIUH PEUTHHT, (GUKCUPYIOTCS NMEAATOrMYECKUM PaOOTHUKOM
JIVA B snekTpoHHOM JKypHajie. B TeueHne yueOHOro cemecTpa MO KaKJOW JUCIUILUIMHE (MOIYIIO)

00yJaromuMcsi TOJKEH ObITh HAKOIUIEH TEKYLIWH PeWTHMHI He MeHee 48 peituHroBsix Oamios (60 %
OT MAKCUMAaJIbHOI'O 3HaY€HUs TEKYIEro peHTUHTa).

Bce BuIbl yueOHBIX PaOOT MODKHBI BBIIONHATHCS TOYHO B CPOKH, MPEIYyCMOTPEHHBIC MPOTPaMMOit
oOyueHwusl.



3. IlepeyeHb TUNOBBIX (IPUMEPHBIX) BONPOCOB, 3aJaHU, TeM /15 OATOTOBKHU K TeKyIIeMY
KOHTPOJIIO 110 MOAYJISIM

Tema 1. HoBasi P€AJIBbHOCTH KOHI NN JINACPCTBA

AymutopHas  pa0oTa: TpoBepKa IOHMMAaHHUS  COJCpPKAHUSA  HPOYUTAHHOTO  TEKCTa,
IPOCMOTPEHHOI'0 MJIM IIPOCIYIIAaHHOTO BUAEO(pparMeHTa 1o TeMaTUKe ¢ Iocieayrouiei ecenon
0 COJIEPXKAHUIO; JUCKYCCHOHHOE 0OCyxJIeHue B (opMe BBICKa3bIBaHHS TUIOTE3 O
IIPOUCXOJAIIEM B IIPOYNUTAHHOM WM YBUACHHOM; MHTEPIPETALMS SI3bIKOBBIX SIBICHUN C TOYKU
3pEHMS CBOCH U MHOA3BIYHOMN KYJIBTYPBI.

CamocrosTenbHas paboTa 110 ONpPeeNeHUI0 KyJIbTYPOJOTrHUeCKON Harpy3KU S3bIKOBBIX €IMHMUII,
paboTta ¢ HHPOPMALMOHHBIMU PECypCaMHt, U3ydeHHE MaTepualla MPAaKTUIeCKUN 3aHATHIA, YTEHUE
OCHOBHOH M PEKOMEH1yEMOM JINTEPATYPhI 110 TEME.

JloMamHee TBOpUECKOE 3aJaHuE:

HpnMepnoe 3alaHUE HA ayIUPOBaHUE

I.  What sort of problems might these people have at work? Discuss in pairs.
an entry-level programmer  a lab assistant a start-up founder a junior
researcher ~ a company manager

Il.  Work in pairs. You are the managers of a company. Choose two ideas from the list (1-4)
that you think will stop people wasting time at work. Think of your own ideas.

Make sure everyone has a regular break.
Pay a very high wage.

Shout at people who waste time.

Give extra pay to people who work fast.

AP

I11. Decide whether you agree or disagree with the sentences.

=

Younger people do not have enough experience to be good managers.
2. Older people with families don’t work as hard as young, single people.

IIpumepHoOe 3a1aHNe HA YTEHHE
Read the text and be ready to discuss the questions below.

Bad team building

A good manager understands the benefit of teamwork and making every employee
feel a part of things in the workplace.

As a result, an industry has grown up around the provision of teambuilding exercises and
events for businesses. However, talking to businesspeople in my network lately, I've come across
many stories of teambuilding exercises that didn't have the effect that the organizers intended. So,
managers, rather than my usual tips and advice on what works in management, this week I'm
offering three case studies of situations that you should avoid at all costs. The stories are based on
interviews with people who participated in the activities.

Company A: Paintball “fun”. There were definitely problems with teamwork and
cooperation in Company A. A number of people reported feeling anger and resentment about two
junior colleges who had been promoted over the heads of the rest of the team, and the negative
feelings were affecting work badly. So when the manager announced a full day out of the office
for a team building activity, so that everyone could learn to cooperate better and maybe even bond
as group, motivation was low and most people didn't feel good about it. But then the team found



out what the training day was: paintballing. The mood lightened, because many of the workers so
it is a great opportunity. But it wasn't the prospect of improving teamwork that was appealing, it
was rather that they were looking forward to having the chance to shoot paintballs at the college
they were angry with.

The exercise apparently didn't result in any immediate improvement at work — it just made
most of the team members feel angrier. My advice to managers? Think carefully when planning a
team building exercise. Ask yourself: will it help employees to resolve conflict and have a sense
of belonging, or could it possibly make things worse?

Company B: Office Sing-Along. The company B employee | interviewed told me that
she's a team player and doesn't object to the idea of teambuilding exercises and principle. She also
said that though she loves music, she can't sing. So when her company announced an awayday to
enhance teamwork through singing, it brought up some very negative feelings for her — mostly
childhood memories of being forced to sing at school. She participated in the training because she
had to, but from start to finish, all she could think about was how to get out of there.

Many participants found the day somewhat stressful and in their reviews of the session,
said that it didn't accomplish anything. Hey, managers: If you're planning a team building day,
choose an activity that people won’t hate. If a team-building activity makes people feel bad,
chances are it’s not going to work.

Company C: Group therapy. The marketing team at company C already knew how to
cooperate pretty well. They were sharing the load with almost no conflict, and when there was
work to be done, everyone was always willing to go the extra mile. So when the management
announced a half day of team building exercises, no one thought too much about it and simply got
on with their work. But on the day of the course, the ‘corporate motivation specialist’ in charge
soon had everyone's attention. The first activity? Make a list of things you don't like about your
colleagues. The second activity? Tell them. The company C I spoke with said that, not surprisingly,
the session was not at all effective.

Fortunately, the team that was being worked with, get along well and many of them are
friends outside of work. They all immediately understood that doing the exercises as instructed
could only lead to problems. So they all just made up answers in order to complete the task, but
many had difficulty keeping a straight face. After the session, the team were given a kind of
computerized personality test to discover their ‘teamwork style’. Lessons learned? If you ever have
to arrange any corporate team-building activities or teamwork training, try to choose something
that's actually relevant to the team it's designed for. It seems kind of obvious, doesn’t it?

1. What teams are you in? At work? At university? In sports? Clubs? Choirs?

2. What team-building activities have you heard about or participated in at
work/university or elsewhere?

3. Were they effective? Why? / Why not?

4. What kind of work issues can be resolved by team building?

5. Choose one team building activity and recommend some activities to make the team
stronger.

Tema 2. ®eHOMEH HAYYHOI0 JIHAEPCTBA B COBPEMEHHOM MHpe
AynutopHas  paboTa: TpoBepKa TMOHMMAHUS  COJAEPKAHMS  MPOUYUTAHHOTO  TEKCTa,
IPOCMOTPEHHOI'0 MJIM MPOCIYIIAaHHOTO BUACO(pparMeHTa 1o TeMaTUKe ¢ Mocieayromei 6ecenon
M0 COJEP)KAaHUIO; JIUCKYCCHOHHOE OOCY)KIE€HUE MPOOJIEMHBIX BOMPOCOB M OOMEH MHEHUSIMU;
Oeceza 1Mo coep>KaHUI0 MPOYUTAHHOTO; MOJIETTMPOBAHNE CUTYAllUU OOIIEHUS C MIPEICTaBUTEIEM
WHON KyJbTYpHl C IOCJIENYIOLIEH HHTEpPIpeTalueld C TOYKM 3PEHUS CBOCH M HMHOA3BIYHOU
KynpTypbl. CaMocTosiTenbHas paboTa ¢ MH()OPMAIIMOHHBIMU pecypcamMH, U3ydeHHe MaTepuana
MPAKTUYECKUI 3aHATUI, YTEHHE OCHOBHOM U PEKOMEHIYEMOM JINTEPATYpPHI 110 TeMe. TBopUECKOe
UH/IMBU/YaJIbHOE/TPYNIIOBOE 3aJ]aHHe. MOJATOTOBUTH MUCHBMEHHOE COOOILIEHHE C OMHCaHUEM
nener, 3amad M OPUOPUTETOB MPOrpPAMMBI  aKaJAEMHYECKOTO JIMAEPCTBA WM  JTaIloOB



MCCJIEI0BATENBCKOTO MPOEKTA; COCTABUTh MOTHUBAILIMOHHOE MUCHMO ISl TOaUd 3asBKU y4acTHe
B KOHKYpCE aKaJJleMU4eCKOl MOOUIILHOCTH.

IIpumep 3axaHusA HA THCHMO

Write a motivation letter detailing your professional skills and reasons for applying for a
professional development course, a grant, scholarship or volunteer job.

IMpumep 3a1aHust HA TOBOPEHHUE
Debate Task: “Scientists Should Have Leadership Skills”

Form two debate teams of equal size. Team A is the “For” team, and Team B is the
“Against” team. You will have 20 minutes to work together as a team to prepare for the debate.
The time will be divided into three segments:

e Ten minutes to brainstorm evidence (information, facts, examples, and anecdotes) to
support your debate position

e Five minutes to discuss your brainstormed list and identify the strongest pieces of
evidence

e Five minutes to discuss possible arguments the opposing team might make and how to
counter those arguments.

Team leaders will guide the brainstorming session and discussions, making sure that
everyone has a chance to share his or her thoughts.”

Tema 3. JIngepcTBo B 00pa3oBaHuN, HAYKe H MHAYCTPUH

AynuTtopHas paboTa: HpoBepKa Ha IOHMMAaHME YCIBIIIAHHOIO W BOCHPUHATOIO Ha CIyX
COOOIllEHUs, MPOCIYIIAHHOTO TEKCTa, IPOCMOTPEHHOTO BHUJEOCIOKETAa, JAUCKYCCHOHHOE
oOCyX/leHue MPOWICHHOr0 MaTepuana; aHajlu3 IMPOOJIEMHBIX CHUTyaluil; ae0aTbl Ha OCHOBE
npoiaeHHoro Marepuana. CaMocTosTenpHas padboTa ¢ HHPOPMAIIMOHHBIMH PeCypcaMu, U3yICHUE
MaTepHalia NpakTUYeCKUH 3aHATHH, YTeHHE OCHOBHOW M PEKOMEHIyeMOW JINTepaTyphl 10 TEMeE.
TBopueckoe WHAMBUAYAIbHOE 3aJaHHE. MOJATOTOBKA COOOIIEHHS O HAy4YHBIX IMPOEKTaxX B
00pa30BaHUM; MHCTUTYTaX HACTaBHUYECTBA B HayKe, 0oOpa30BaHUU, MPEIIPUHUMATEIbCTBE; O
IPAKTUKE Hay4yHOro, oOpa3oBaTeNbHOTO W KopHopaTHUBHOro BosioHTepcTBa. I[Ipoexr MOTU
«TaanThl B peruoHax».

IIpumep 3a1aHus HA ayAMPOBaHUE
Discuss the questions in pairs or in small groups

1. Have you ever considered starting a business? Is it easy to start a business in your
country?

2. What types of science or business frauds do you know? Why do you think scientists or
technology start-up founders might commit fraud?

3. Do you think that fraud in science or technology start-ups should carry a heavy prison
sentence?

Listen to the report about Theranos founder Elizabeth Holmes. Answer the questions
true, false or not given.

1. Holmes became famous in Silicon Valley after founding a company.
2. Rupert Murdoch invested billions in Theranos.



3. Holmes persuaded people to invest by stating that her machines could run various tests
with just

a few drops of blood.

4. These claims were published in the Wall Street Journal, which enabled Holmes to reach

more

investors.

5. Holmes was found guilty of defrauding patients who paid for tests from Theranos.

6. The jury agreed with each other about every charge.

7. At her trial, Holmes claimed that it was never her intention to deceive anyone.

8. Holmes will likely get a lower sentence than the maximum, because of the nature of the
crime.

In pairs discuss the following questions:

1. Do you think that those who invested in Theranos should have been more careful with
their

money? Why/why not?

2. Has Elizabeth been unfairly treated, or should she have been charged with defrauding
patients as

well as investors?
3. What innovators can learn from the Theranos fraud? Do you think company leaders
should be responsible for their promises to investors and customers?

IIpumep 3a1aHNA HA TOBOPEHHE

In pairs or in small groups discuss the score in the IT Project Leader Assessment
sheet. Give your arguments.

Criteria Description Score

Basic Execute basic PM and process skills. 2

Executive bonds Maintain a relationship with the Executive Sponsor. 2

Details Organize and manage details through planning, tracking, and | 2
controlling

Team leadership Keep focus on main goal, think analytically, recognize and 2
leverage team member potential.

Connections Lead stakeholder communications that lead to successful 2
resolution.

Ownership Own the process for doing things well 2

Bad news bearing Deliver bad news early 2

Business Envision project components and how the parts incorporate | 2

understanding the business as a whole

Good judgment Exercise the discipline, hard work, experience, and maturity | 2
required for sound judgment.

Seasoned Learn from mistakes and control resources to make timely 2
corrections.

Total 20

Tema 4. Hayunble, 00pazoBaTe/ibHbIC H HAYYHO-TEXHHYECKHE MPOEKTHI
AynuTtopHas paboTa: MpoBEpKa Ha IOHUMAaHME YCIBIIIAHHOTO W BOCHPUHATOIO Ha CIyX
COOOIIEHHs, MPOCIYIIAaHHOIO TEKCTa, IPOCMOTPEHHOIO BHJIEOCIOKETA; JUCKYCCHOHHOE
00CYX/IeHHE TAIlOB PeANN3allui HAyYHOTO-TEXHOJIOTHYECKOr0 U OM3HEC-TIPOeKTa, MPUHLIUIIOB



pacripesiesieHus! pojieil B MPOEKTHOW KOMaH/Ie; IBpUCTHUECKas Oecera; posieBas Urpa Ha OCHOBE
MPOMICHHOTO MaTepHuayia, YCTHBIM W/WIW MHChbMEHHBIM ompoc. CamocrosiTenbHas paboTta ¢
UH(POPMALIMOHHBIMH PECYPCaMU, H3ydeHHE MaTepralla MPAaKTUIECKUA 3aHATUH, YTEHHE OCHOBHOM
U PEKOMEH1yeMOM JINTEPATYPHI [0 TEME; TOATOTOBKA apTyMEHTUPOBAHHOTO COOOIIEHHUS B MOJIb3Y
BHIOOpA TOTO MJIM MHOT'O COBMECTHOTO MPOEKTA C 00OCHOBAHUEM aKTYaJIbHOCTH, TEOPETUUECKOH,
MPaKTUYECKOW, COUMAIbHON 3HAUUMOCTH MPOEKTA, €r0 NHBECTUIIMOHHYIO IPUBJIEKATEIbHOCTD U
KOHKYPEHTHBIE IIPEUMYLIECTBA; IOATOTOBKA K 3aIlIUTE IIPOeKTa. TBOpUECKOE 3aJaHUE: CO3/1aBaTh
IPYNIOBOM MPOEKT C y4ETOM >KaHPOBBIX OCOOCHHOCTEH IUIaHa HCCIeNOoBaHUs, OW3Hec-TIaHa,
TEXHOJIOTMYECKOI0 PELIEHUS U JIp.

33[[3]-[1/[6 HA YTCHHUE

Read the text about transforming a University. What is the author’s objective?

Summarize the key points. Compare your notes with a partner. Does he/she have
the same points?

What do you think transforming education, science and business have in common?

If you are a rector or a decisionmaker, then your transformational position is also
aggravated by your responsibility for people and for the creation of such change leaders as
yourself. These additional five tips are for you to make sure that the most lively and proactive
change-makers serve as “lightning rods” at your university; so that they not only discuss, but also
implement their projects at your university.

1. First of all, cast aside all illusions that change leaders appear out of nowhere. | often
hear rectors say that they can’t find anyone capable of taking on the development challenge. They
say: “If I found such people, I would move heaven and earth!” At some point in the conversation
it becomes clear that: a) nobody has systematically looked for them, b) similarly, nobody has been
preparing them for this role specifically. As you cannot simply wait for transformation leaders to
appear naturally, you have to look for them, and nurture them.

However, it is important to look through the right glasses. If your employees only work
operationally, they simply don’t have an opportunity to prove themselves in development issues.
To find people who are potentially innovative, you need to establish special conditions under
which they can display their creative side. Hold an internal seminar on the development of the
university, and let everyone express their views. Hold an ideas competition. Initially, you may not
be satisfied with the quality of the ideas. However, here the point is not the ideas themselves, but
rather the diagnosis and identification of potential change leaders.

Junior staff or even students are an excellent source of designers of the future university.
Involve them in strategic discussions. Frequently, young proactive professionals fly under the
radar, because they are too far from the rector, and pose a risk for middle management. The latter
hide them from senior management and dispose of them rapidly, encumbering them with routine
work and inducing an inferiority complex in them. It is useful to hold open competitions, instead
of asking middle management to identify “promising candidates” themselves.

The identified candidates must not be left working on routine assignments for long: they
need to be assigned new roles and systematically trained in transformational tasks. This means
creating situations with a heightened risk, limited resources and the lack of ready answers — in
other words, problematic situations.

2. Never be afraid of engaging outsiders. Another culture, a different position, fresh
energy, may not only prove useful per se: they can also awaken local dormant innovators. When
inside an organisation, people are rarely capable of perceiving it objectively. We are accustomed
to existing norms and processes and try not to question how our activity is structured — such is



human nature, we seek stability and calm. You often need a view from the outside in order to be
able to perceive yourself and your organisation critically.

3. Trust and acknowledge publicly. Both successes and failures. The trust of the rector
is a key motivational factor. This is more important than money and status. Your personal
participation in work with a team of young designers is important. They must have direct access
to Greenbook for the transformer: how not to lose the war over development to communication
with the rector. Ideally, they should constitute your “strategic headquarters”. It is also extremely
important that the top figure congratulates the successes of transformation leaders in public.
However, if mistakes were made — they should also be acknowledged publicly. Otherwise
everyone will be discredited: both the rector and the new generation of reformers. Don’t give up
on transformers because of one mistake. You need to understand that people grow and change,
you must not brand an individual as a failure after the first setback, and all the more so, write off
the entire idea of transformation. At the same time, however, it is also not a good idea to pretend
that nothing has happened, as if you are offering moral support to your colleague. It is important
to understand the reasons for the setback, discuss the point when everything went wrong, revive
the concept and the subsequent course of events, however painful this might be. At the same time,
it is not enough to just document this case — you need to agree on how you will move forward.

4. Risk and implement. You need to remember that the key to recognition is
implementation of projects. If you are not ready for a radical change — allocate a test site, and
authorise the launch of a pilot project. This must be a serious venture, with the allocation of all the
necessary responsibility and authority, and should not be implemented in some game or training
format. If it was a deserving development, but was not implemented, or implementation was not
entrusted to its author — this will represent a serious setback. As a rule, if such a decision is adopted,
the young people enthusiastic about the project will either leave the university within six months
to a year, or become disillusioned and stop trying to change anything. In addition, other people
who might have become the next change leaders will become disillusioned as well. If you are not
ready to take risks — then don’t even start engaging young people in your initiatives.

However, if you are ready, don’t offer only moral support, allocate resources and give the
transformers authority. Serious change cannot be achieved based on sheer enthusiasm alone. Don’t
allocate resources and authority as an “advance”. They must be allocated for a specific project. If
the transformation leaders manage transformation outside of their working hours and without a
budget, then all their ideas will end up unrealised.

5. Learn how to let people go. You need to get used to the idea that people grow and their
trajectory should extend beyond the boundaries of the university. The more innovators you grow
and let go, the more people you will have in partner organisations and projects, the more attractive
you will become as an employer and as an organisational leader in transformational processes.

3agaHue Ha roBOpeHHe

Pitch an idea for a new product or service aimed at investors.

You should describe your product/service and focus on what it can offer to the public, as
well as the potential benefits it could bring to investors.

Your proposal should be between 280 — 340 words

MeToao/iorn4yecKke MaTepuaJbl, onpeae/siouue npoueAypy OueHuBaHUs 3HAHUM,
YMeHUIl U BJIaJIeHH U (MJ1H) ONbITA AeSITeJIbHOCTH TEKYIIero KOHTPOJIS.



Ornenka 3a TEKyIIyl0 pabOTy B CEMECTPE BBICTABISICTCS KaK CPEAHEB3BEIICHHBIH Oa 1o
pe3ysbTaTaM Tpex 0alIbHO-PEHTHHIOBBIX aTTeCTAalluil B TEUEHUE CEMECTpA.

Orenka 3a Kaxayro 0auTbHO-PEHTHHTOBYIO aTTecTanuto coctanisier 100 6anioB BKIIOUaeT B ceOs
nocemaemMocts 3aHaTuil (10%), U BBHIOTHEHUE KOHTPOJIbHBIX W TPEHHPOBOYHBIX 33JaHUN Ha
ayJIUTOPHBIX 3aHATUAX U B CAMOCTOATENBbHOIN paboTe Ha ruiaTopme BUPTyalbHOU 00ydaromieit
cpenbl «Moodley». Ilapamerpbl OaIbHO-PEUTHUHTOBOM CHUCTEMBI, MCIIOJIB3YEMOH JUIsl OLICHKH
yCIeBaeMOCTH O0yUaIOLUXCsl B IeNapTaMEHTE MHOCTPAHHBIX S3bIKOB.

Texyuuii KOHTPOJIb YCIIEBAEMOCTH MPOBOIUTCS B TEUEHHE CEMECTPa C LEJIbI0 KOHTPOJISI yCBOCHUS
y 00y4arolmuxcsi 3HaHUW, YMEHUU U YpPOBHS BJIAQJICHHUS WHOCTPAHHBIM SI3BIKOM JIJISl pELICHUs
KOMMYHHUKATHBHBIX 3a]la4 B COI[MOKYJIbTYPHOU, aKaJeMHUYECKON U MpodeccruoHaIbHO-1eI0BON
cdepax AeATEIbHOCTH, CBOEBPEMEHHOTO BBISBJICHHUS CIOKHOCTEH MPU OCBOCHHH JWCIUILTUHBI
(Momymnsl) W WX YCTPAHEHHUIO, a TaKKe OKa3aHUs CBOEBPEMEHHOM KOHCYJIbTaTUBHOM
WH/IMBUIYaJIbHOW TOMOIIM 00YYaIOITIMCH.

K xoHTposI0 TeKyIlel ycneBaeMOCTH OTHOCSITCS MPOBEPKa 3HAHUM, YMEHHUI U BIIJICHUM:

— Ha 3aHATHAX (OMPOCHI, HHTEPAKTUBHBIC OECE/Ibl, TOKIIAbl, TPE3CHTAIIMH, POJIEBBIC UTPHI,
BBIMIOJTHEHHE KOHTPOJIbHBIX 3aJlaHUM 10 pa3HbIM BHJIaM PEUYEBOM JESATEIbHOCTH U TECTOB IS
MIPOBEPKH JICKCUKO-TPAMMATHYECKUX HABBIKOB);

— M0 pe3ylbTaTaM HHAWBHUIYATbHON CaMOCTOSTENbHOW paboThl (ITOATOTOBKA YCTHBIX
JIOKJIAZIOB, BBIMOJIHEHUE TPEHUPOBOYHBIX OHJIAWH-TECTOB U 3aJaHUM U1  KOHTPOJISI H
CaMOKOHTPOJISl yMEHU ayIUPOBAHUSI, YTCHHS, MMCbMa U JIEKCUKO-TPAaMMaTHYECKIX HABBIKOB Ha
wiaropme «Moodley;

— B XOJI€ MH/IMBUYaJbHBIX KOHCYIbTAIMI ¢ 00y4alOMUMUCS, UMEIOLTUMH aKaJeMHUeCKUe
3a/10J)KEHHOCTH.

Hpyrue hopMbI TEKYIIEro KOHTPOJISL.

YcneBaeMoCTh OLCHMBACTCS C TIOMOIIBIO PEUTHHIOBOM CHUCTEMBl. B 31eKTpOHHBIN >KypHAI
BBICTABJISICTCS OLICHKA 3a MOCENaeMOCTh 3aHsaTui (1 6amn).

KoHTposs Ha/l yCBOCHHEM M3y4aeMbIX TPAMMATUYECKUX SIBICHUH OCYIIECTBIISIETCS C TIOMOIIIBIO
y4eOHOiI1 astekTpoHHOH m1atdopMel ««Moodle» 1 pe3ynbTaTsl BEITOIHEHUS OHJIAIH yIIpaKHEHUN
YUUTBIBAIOTCS B peUTHHTE (€ciu Bce 3a7aHus BbINOIHEHBl Ha 100%, TO B peMTHHTOBON Tabulle
BbicTaBisieTcs 10 Gamios).

Kpurepun oneHuBanus 3aJaHUil TEKYIIEro KOHTPOJISA 110 MOAYJIAM

Kpurepun oleHKHM NMUCBMEHHOM peYM OLIEHUBAIOTCS NPU HAMMCAHUM OO0YyYaroLMMHCA padboT
TaKUX JKaHPOB KaK 3JIEKTPOHHOE MHCbMO, apryMEHTAaTHUBHBIM TEKCT (ab3al, TEKCT MpPOEKTa),
pe3roMe.

OueHkH 3a TECTOBBIE 3a/laHUsl MO KOHTPOJIO JIEKCHUKO-TPAaMMAaTHYECKUX YMEHUN YTEHUS U
ayJMPOBAHUS BBIYMCIISIIOTCS KaK OTHOILIEHHE KOJIMYECTBA MPABHIIBHBIX OTBETOB 00YUaIOIIErocs K
MaKCHMaJIbHO BO3MOKHOMY KOJIMYECTBY 0aJlIOB 3a TECT.

TCKYHIHﬁ KOHTPOJIb YCTHOﬁ Y MUCbMEHHOMN peyUu IMpOBOAUTCS HA OCHOBC KPUTCPHUECB OLICHUBAHMK.

Kputepuu orieHrBaHus MMCEMEHHOM pedn
Kputepuu onenku anexktponHoro nucbMa (Formal Letter)
MaxkcuMansHOe KonnuecTBo 0amios — 10

Kpurepuii onenuBanus banbl
1. 3n0xeHne BceX OCHOBHBIX MIeH 2 Oaita
2. Cobmonenue Gopmara 3JeKTPOHHOTO NMUChMa 1 Gann
3. Yuer KynbTypHOW NPUHAJISKHOCTH aJipecaTa 2 bana
4. SI3pIKOBasi KOPPEKTHOCTh 1 Ganna




5. JIOTMYHOCTE U CBI3HOCTD HU3JIOKEHHUS 1 Gamma
6. OduruanbHBIA CTUITb U3JI0KEHUS 2 Oamta
7. O6beM (120-150 coB) 1 6amna

Kputepuu oneHku neperoBopon
(International negotiations)

MakcumaisHOe KoJimuecTBo 0asntoB — 20

Kpurepuii oueHku bann

Teopernueckuil ypoBeHb 3HAHUI 3

KonnuecTBO 1 Ka4eCcTBO BBIABUTAEMBIX HJICH 2

AprymMmeHTalus BbIIBUTAEMbBIX UEH (MOJKpEIICHUE MaTEpHaJIOB 3
(aKTUYECKUMU U CTAaTUCTUYECKUMH JTaHHBIMU)

YMeHue ciyiaTh ONIMOHEHTOB U BECTH JUCKYCCHIO 2

Oparopckoe MacTepcTBO (SCHOCTb, CBA3HOCTh, HAIPABICHHOCTH U JIp.) 2

CrocoOHOCTh OTCTauBaTh COOCTBEHHYIO TOUKY 3PEHUs, UCTIONIb3Ys 4
3¢ dEKTUBHBIE CTPATETUN BEICHUS TIEPETOBOP

I'pamoTHOCTB peun 1

Crenenp yyacTust B 0011Iel AUCKYCCUH, BKJIa B pa0OTY KOMaH bl 3

Hroro: 20

Kpurepnu onenku nrucbMeHHOTO TiepeBoa (Written translation)
MakcumaiibHOE KoJimuecTtBO OasuioB — 20

Kpurepuii
Register/
Kanposo-
cTHJIeBast
aJeKBATHOCTh

Grammar
accuracy/
I'pammaruka

Vocabulary/
Jlekcuka

Onucanne bana
[TepeBoa HE COIEPIKUT KAHPOBO-CTHIIEBBIX HCKAKECHUH. 4
B nepeBoae conepKUTCs 0THO KAHPOBO-CTUIEBOE UCKAXKEHUE 3
B nepeBoge conepxkarcs ABa )KaHPOBO-CTHIIEBBIX MUCKAKEHUS 2
B nepeBojie conepxutcst He 6oJee Tpex KaHPOBO-CTUIIEBBIX 1
HUCKaKEHUHN
JKaHpOBO M CTHIIMCTUYECKH HEAIEKBATHBIN I1EPEBO 0
B nepeBojie OTCYTCTBYIOT TpaMMaTHYECKUE OMINOKH. 4
Nwmeetcs He Gosee NBYX rpaMMaTUYECKUX OLIMOOK, HE 3
3aTPYJHSAIOUX TIOHUMAaHHUE TEKCTA
Nwmeetcs He Gosee yeTblpex rpaMMaTHYECKUX OMIMOOK, HE 2
3aTPYJHSAIOUX TOHUMAaHHUE TEKCTA
Bcerpeuaetcst e 6omee mecTr onmOoK, MHOTHE U3 HUX 1
3aTpyJHAIOT IOHMMAHHUE TEKCTa
MHorouuciaeHHble TpaMMaTHYeCKHUe OIMOKU 3aTPyIHSAIOT 0

MMOHMMAaHHE TEKCTa

Bcerpeuaercst He 6osiee 0/1HOM HETOYHOCTHU B CIIOBOYNOTpedaeHuy, | 4
HO JIEKCHKA UCIOJIb30BAHA MPABUIIBHO.

Bcerpeuaercst He 6osee ABYX HETOYHOCTEH B CIIOBOYNOTpeOIeHUH, | 3
HO JIEKCHKA UCIOJIb30BAHA MPABUIIBHO

Bcerpeuaercst He 6osee Tpex HETOYHOCTEH B CIIOBOYNOTpeOIeHHH, | 2
100 CIOBapHBIi 3amac orpaHu4YeH

Bcerpeuaercst He 6osiee yeThlpex HapyLIeHUH B UCTIOIb30BaHUH 1
JIEKCUKH, MHOTHE U3 HUX MPEMSTCTBYIOT HOHUMAaHUIO TEKCTa
MHoro4ucaeHHble HapyIIeHHs B cI0BoynoTpebienuu Hapymaor | 0
MMOHMMAaHKE TEKCTa IepeBoaa




Content/ ConeprxaHue aHIITMHCKOrO TEKCTa MEPEJaHO MOJHOCTBIO, B 8

CMmbIciI0Bast MepeBOEC OTCYTCTBYIOT CMBICIIOBBIE UCKAKEHUS

TOYHOCTDH [TepeBoa cOMEPIKUT OHO CMBICTIOBOE UCKAKEHUE 7
[lepeBoa cOMEPKUT OHO CMBICTIOBOE UCKAKEHUE U HE OoJjiee 6
OJHOH HECMBICIIONCKaXKAIOIIEH OIINOKH
[TepeBoa COIEPHKUT ABA CMBICIIOBBIX HCKAKEHUS 5

[TepeBoj COMEPIKUT JIBa CMBICIIOBBIX UCKAXCHHS U He Oosiee 1Byx | 4
HECMBICIIONCKAKAIOIINX OIINO0K
[TepeBo COMEPIKUT JIBa CMBICIIOBBIX UCKAXECHHS U He Oosiee Tpex | 3
HECMBICIIONCKAKAIOIINX OIINO0K

Tpu cMBICTIOBBIX HCKaKEHUS, HE O0JIee Tpex 2

HECMBICJIOMCKAXKAIOIIUX OINO0K

YeTbIpe CMBICTIOBBIX UCKaKEHUS U O0JIee TpeX 1

HECMBICJIOMCKAXKAIOIIUX OINOOK

[{eneBoi TEKCT HE CBSI3aH 10 CMBICIY C OPUTHHAIIOM 0
Hroro 20

BJ'Ia,I[eHI/Ie YCTHOﬁ PC€UYb0 OLOCHUBACTCA B BHUIAC PCIICHUSA KeﬁCOB, I[e6aTOB, pOHCBOﬁ HUIphI,
MMOATOTOBJICHHOTO MOHOJIOTMYCCKOT'O BBICKA3bIBAHUS 110 U3YYCHHBIM TCMaAM.

Kputepuu ouenku pemenus keiicoB (Case study analysis)
MaxkcumanbHOoe Komu4ecTBo 6amioB — 10

Kpurepuii oueHuBaHus bajbl
1. ®opmar npeacTaBICHHOTO PEeLICHUs 1
2. O6G0CHOBAaHHOCTb U IPABUIILHOCTb MIPEJICTABIEHHOIO PEIICHUS 3
3. I'paMOTHOE ¥ JIOTUYHOE U3JI0KEHUE PELICHUS 2
4. DTuKa BeIeHUs TUCKYCCUU 2
5. AKTUBHOCTH pabOTHI B rpymiie 2
Kpurepun onenku nedatos u poneBoit urpsl (Debates and role-play assessment)
MaxkcumanbHOe KonmnuecTBo 6amnos — 20
Kpurepuii/bann 5 4 3 2
Crpykrypa u sicHocTh | Bee aprymeHTst B ocHoBHOM CymiectBeHHble | Boicka3biBaHue
H3JI07KEeHHU ST W3JI0KEHBI SICHO, | apryMeHThI HapyIICHHS B HECTPYKTHPOBAHO,
JIOTUYHO U HpeCTaBICHBI JIOTHKE U apTryMEHTBI
MOCJICIOBATEIILHO | SICHO, €CTh MOCJIC/IOBATENbH | H3JI0KEHBI
HEKOTOpbIE OCTH HETOCIIeI0BaTeNIbH
HapyILICHHS B U3II0KEHHUS, 0
CTPYKTypE U 3aTPyAHAIOIIME
JIOTUKE IIOHUMAaHHUEC
U3JI0KEHHUS
AprymeHranus Bricoknii Xopowuit Cpennnit Crnabp1it ypoBeHb
YPOBEHB YPOBEHb YPOBEHb apryMeHTAIN
apryMeHTAIN apryMEHTAIlMU, C | apryMeHTaluu, | (apryMeHThI He
(mpumeps, HEOOIBIINMHU HEJOCTATO4YHAsI | OTHOCATCA K
(haxTeI, HeJloueTaMu yOeIUTETFHOCTE | 00CYXKIaeMoit
CTaTHCTHUKA, (HemocraToyHOE npolIieMe) Uin ee
CCBIJIKM Ha o0ocHOBaHNE) OTCYTCTBHE.
ABTOPUTCTHEBIC
HCTOYHUKH)




Kontpaprymenranus
U 3a1I1Ta

Bricokuii
yYpOBEHb
KOHTpapryMeHTaIl
1y (yKa3aHbl
poOJIEMBI 1
citabbie MecTa B

Xopomuit
YpOBEHB
KOHTpPapryMeHTaI|
WU, JTOTTYCKAIOTCS
HeOOoIbIITNe
POOJIEMBI B

Cpenunit
YPOBCHb
KOHTpaprymeHTa
IIMH, €CTh
Cephe3HbIe
npoOIeMbI €

Cna0sIil ypoBEeHB
KOHTpapryMeHTaIH
1, HECTIOCOOHOCTh
yKazaTh Ha cialble
MecTa B O3UIINN
OTIIIOHEHTA U

MHO3UILUHN 3alllUTe CBOCH 3aIllIMTON CBOECH 3alIUTUTH CBOIO
OIIIIOHEHTA, MO3ULIHHU MO3ULIMH U TOYKY 3pEHUS
BO3paXKEHUS OTpa’KeHUEM
MOAKPETICHBI JIOBOJIOB
apryMeHTaMH) OTITIIOHECHTA

XapakTepucruka peun | BrickazpiBaHue BrickaspiBanne B | EcTb CepbesHbie
TIPaBUITBHO C OCHOBHOM HapyIICHUS B HapylIeHHS B
TOYKH 3PCHUS MIPaBUIILHO C MIPaBUILHOCTH MPaBHILHOCTH

JIEKCUKH,
IrpaMMaTHKHU U
MPOU3HOIICHUS
Manepa
H3JI0KEHHUST OUEHD
yOenuTenbpHas

TOYKH 3pCHUS
JIEKCHKH,
rpaMMaTHKU U
MIPOU3HOIIICHUS
Manepa
H3JI0KEHUS
ybemuTenpHasl.

BBICKa3bIBAaHUS C
TOYKH 3pEHUS
JEKCHUKH,
rpaMMaTUuKi 1
IIPOU3HOLIEHUS
Mamnepa
U3JIOKCHUS
cinabo
CIOCOOCTBYET
yOeIuTeNbHOCTH

BBICKA3bIBaHHS C
TOYKH 3PEHUSI
JIEKCHKH,
TpaMMaTUuKu 1
IIPOU3HOILIEHUS,
HapyLIaroue
[TIOHUMAaHNe
Manepa uznoxeHus
HeyOeauTenpHast

HToro: Mmakcumaabuo 20 0ajL710B

KpuTepun omieHKH MOATOTOBICHHOTO MOHOJIOTHYECKOT'O BEICKA3BIBAHUS 110 U3YYCHHBIM TEMaM
(cooO1eHne, onucaHue, paccKas)
MakcuMaabHOE KoraecTBo 6amioB — 10

Kpurepuii Onucanue kpurepus Bbanabl

I'pammaruka [Tnoxoe 3HaHKE IPOCTHIX FPAMMATUYECKUX GopM / 0
HE MBITAETCS UCTOJIb30BATh 00JI€€ CI0KHbIE KOHCTPYKIUH
OrpaHndeHHOE 3HaHHE MPOCTHIX I'paMMaTHUECKUX GopMm / 1
HE MBITAETCS UCTOJIb30BATh 00JI€€ CII0KHbIE KOHCTPYKIUH
X0poI10 UCIOIB3YET MPOCThIE FPaMMaTH4YeCKUE POPMBI / 2
MaJl0  MBITaeTCs  HUCMOJIb30BaTh  Oojiee  CIOXKHBIE
KOHCTPYKLUU
Xopoliee HCIOIB30BAHUE IPOCTBIX TI'PAMMATHYECKUX
dbopMm / TBITaeTCS MCMHOJB30BaTh 0OoJiee CIOKHBIE 3
KOHCTPYKLUHU

Jlekcuka Wcnonp3yeT oTaenpHbIe clioBa U (hpasbl 0
Wcnonp3yeT orpaHWyYeHHBIH  CIOBapHBIA  3amac st | 1
00CYyKJ€HUS 3HAKOMBIX CUTYalUil
B OCHOBHOM HCHONB3yeT COOTBETCTBYIOUIYIO JIEKCHKY IS | 2
00CYXI€HUS] 3HAKOMBIX TEM
Hcronp3yeT MoAXOoIsIIyio JIEKCUKY Il OOCYXIeHHs psiaa | 3
3HAKOMBIX TEM

Bersoctb Cy1miecTBeHHOE KOJIMYECTBO Tay3 Xe3uTaluu / 0
4acTO€ NOBTOPEHHE HH(pOpMALIUU




JlaeT OTBETHI, BBIXOAIINE 32 paMKH KOPOTKOH (hpasbl, ¢
HCKOTOPBIMU  TIay3aMU / OpeaAIOKCHUS B OCHOBHOM
COOTBETCTBYIOT TE€MaTUKe / TMPUCYTCTBYIOT HEKOTOPbHIE
IMOBTOPbI / HCIIOJIB3YCT TOJIbBKO OCHOBHBIC IIPUCMBIL
JIOTUYECKOU CBS3H

[Tpon3HOCUT JUTMHHBIE OTPE3KHU PEUr C HEYBEPECHHOCTHIO /
B OCHOBHOM IIPaBMJIbHO HCHOJB3YET DSl CIOB-CBA30K /
IIPUCYTCTBYET HEKOTOPOE KOJIMUYECTBO MOBTOPEHUI

[Tpon3HOCUT AJMMHHBIE OTPE3KH pedd, AOIyCKas May3bl
XE3UTaluy/ TPaBWIBHO HUCHOJB3YeT  CJIOBa-CBS3KU  /
UCIOJIb3YEeT MaJIo IOBTOPEHUH

IIpousHomenue

OrpanndeHHbIN (POHOIIOTUYECKUE YMEHHUS; BBICKa3bIBAHUEC B
OCHOBHOM MOKHO IIOHSTh

0,5

[TokasbiBaeT xopomme (OHETUKO-(POHOIOTUIECKUE YMEHUS
Ha YPOBHE CJIOB/IPEATI0KEHUH




4. IlepeyeHb THNOBBIX (IPUMEPHBIX) BONPOCOB M TeM [Jsi TPOBeACHHUS
NMPOMEKYTOYHOM aTTeCTAIMU 00yYAKOIIMXCH 110 UTOraM 00y4YeHUs

[IpomexyTouHas aTTecTalys N0 JUCUMILIMHE (MOAYIIO) «AHINIMKACKUM s3bIK. JInunepcTBoO
Y KOMMYHUKaIUs B HayKe, HHAYCTPUH U 00pa30BaHUM» IIPOBOJUTCS B KOHIIE KaX/I0T0 CeMecTpa.

9 cemectp (B2/C1) — 3auer
[IncpMeHHas 4acTh: TECT MO NPOUICHHOMY MaTepuay.
YcTHas 4acTh: aHaNU3 MPOOJIEMHOM CUTYyalli B KOMaHHOW paboTe U MmyTel ee pa3pelieHus.

IIprmep THNIOBOIO 3aJaHNsI MUCbMEHHOM YACTH 3a4eTa

I.  Listen to the interview with a specialist in change leadership about the problems he
has at work. Decide whether these statements are true or false. Correct the false ones.

1. He often works with a large number of people
2. His clients have some complicated problems
3. His biggest problem is having enough time to do a good job
4. He also faces urgent requests for help when he is already very busy.
I1. Match the leadership styles with their descriptions.
Directive leader controls the group’s communication by conveying specific
instructions to members
Participative leader views group members as equals, welcomes their opinions,
summarizes points that have been raised, and identifies
problems that need discussion rather than dictating solutions
Supportive leader attends to group members’ emotional needs
Achievement-oriented leader sets challenging goals and communicates high expectations
and standards to members

IIpumep THIIOBOIO 3aJaHUA YCTHOM YaCTH 3a4eTa

You all work as part of a small team. One team member wastes a lot of work time playing
games, making personal phone calls, taking long cigarette breaks and takes a lot of time off sick.
As a result, the rest of the team has to work extra hours in order to meet the team’s targets. He also
happens to be the CEO’s nephew. You’re going to have a meeting to discuss a plan of action.

10 cemectp (B2/C1)— nuddepeHIupOBAHHBIN 3a4eT.

[TuceMeHHas yacTh: B COCTaBE KOMaH/Ibl HAIIMCATh TPYIIIOBOM MPOEKT (Hay4HbIM IPOEKT, Ou3HEC-
IUIaH, TEXHOJIOTMYECKOe/TIPOU3BOJICTBEHHOE pEIICHHE M Jp.) € YYEeTOM KaHPOBO-CTUJIEBBIX
XapaKTEPUCTHK.

YCcTHas 4acTh: MPEACTaBUTH NMPOEKT SKCIEPTHOM ayTUTOPUM W/WIIN HECTIEUATUCTAM, aJalTUPYs
€ro B COOTBETCTBUU C TOTPEOHOCTAMM ayJUTOPUU M HUCHOJB3YS 3(PQPEKTUBHBIE MPHUEMbI
MEXJIMYHOCTHOTO M MEXKYJIbTYpHOTO  B3auMOJEHCTBHsS  (yOexparoliee BO3JEHCTBHE,
apryMeHTalus, BhIpa)KEHHE HECOIJIacusi, B3aUMOJICHCTBUE C HEAPYXKENIOOHOW ayAuTopuen u

T.J.).



KpuTtepnu onieHuBaHusl 32JaHUIl MPOMEKYTOYHOI aTTeCcTAlUH

Kpurepnu onieHkH penieHus Kecos
MaxkcumaiibHOE KomdecTBo 0ayuios — 10

Kpurepuii oueHnBaHus baJyibl

@Dopmat npeACcTaBICHHOr0 PelIeHus 1

O60CHOBaHHOCTH M IPABUIHLHOCTH MPEICTABICHHOTO PEIICHUS

FpaMOTHOG N JIOTUYHOC M3JIOKCHUEC PCIICHUA

OTHKa BeJIeHUsl AUCKYCCUU

NININ|W

AKTHBHOCTB pa0bOThI B Ipynie

Kputepun ornieHku OM3HEC-IpoOeKTa
MaxkcumaiibHOE KOIn4decTBO 0ayuioB — 20

Kpurepunii basbl

AKTYaJIbHOCTb IIPOEKTA JIJIsl COBPEMEHHOI'O Pa3BUTHUS CTPAHBI 5

[TonHOTA pacKkpbITUsl OU3HEC-UIEN

CTpyKTYpHpPOBAaHHOCTh U CUCTEMHOCTh IIPEJICTaBIICHHON HH(OpMauu

VYuer PUCKOB, IIPOAYMAHHOCTD IIJIAHOB

DOxoHoMmuueckasi 3hHEKTUBHOCTD (OXOIHOCTh, PEHTA0EIbHOCTh, OKYIIaeMOCTh)
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HarnsgHocTs 1 KauecTBO opopmileHus

HUroro 20

KpuTtepun OlleHKH HAyIHOTO MPOEKTa
MaxkcumaibHOE KoudecTBo 0auioB — 20

Kpurepuii BaJbl

AKTyaJ'IBHOCTL TEMBI HCCJICJOBAHUA. CooTBeTCcTBHE MMPUOPUTCTHBIM HAaYYHbBIM 2
HaITpaBJICHUAM.

ITpoGnema uccnenoBaHus

HccnenoBaTenbckue BOIIPOCHI

Ilens 1 3a1aun UCcaeI0BaHUS

MeTo0JI0THS 1 METOIbI HCCJIeIOBAaHUS

Hayunast HOBU3Ha

TGOpCTI/IquKaH 3HAa4YUMOCTDb

RPN WW S

[TpakTryeckast 3HaUUMOCTb. CBSI3b HAYYHOT'O NMPOEKTA C KPYITHBIMU HAYYHBIMU
IIPOEKTaMU, TEMaMU

HUroro 20

Kputepuu orieHuBaHMs HAYYHO-TEXHOJIOTHUYECKOTO TIPOCKTA
MaxkcumanbHO€e KouuecTBo 6aiuioB — 20

Kpurepuii BaJibl

O6ocHOBaHME aKTyaIbHOCTH MTPOEKTA

O60CHOBaHHOCThH XapaKTEPUCTUK MPOTYKTa

Jloruka mo3TamHoro IJIaHUPOBAHUA (32[,[[3.‘-11/1)

3ammTa (CTpyKTypUPOBAHHOCTH, CHCTEMHOCTb, SICHOCTh, OTBETHI Ha BOIIPOCHI)

NI OT&~O1

OpUrHHAIBHOCTH MPOEKTA

Hroro 20




OneHka B 3a4e€THYIO BEIOMOCTh BbICTaBisieTcs B 10-0amipbHOW cucTeMe, UCXOAS W3
pPEe3yNbTaTOB OAUIBHO-PEHTHHTOBOM aTTECTAIlMM CTYACHTA, HA OCHOBAHWUM CJICAYIOIICH IIKAJIbI
OLIEHOK:

Onenka baxnbl Kpurepun

Otan4Ho 10 Ornenka «ormmyuHO (10)» BBICTaBIIsETCS 00yUaAIOMIEMYCS,
noyuuBiiemy 96-100 6amioB B 6aIbHO-PEHTUHTOBOM
CHCTEME OICHUBAHUSI.

9 OneHka «0TIHYHO (9)» BBICTABIISIETCS 00 yJarOIIEMYyCs,
nony4uBmemy 91-95 6amioB B OaIbHO-PEHTHHIOBOM
CHUCTEME OIICHUBaHMUSI.

8 Onenka «0TIMYHO (8)» BBICTABISETCS 00yUYaIOIEMYCSI
MOJIyYUBIIEMY

86-90 6am10B B OJIIbHO-PEHTHHIOBOI cUCTEME
OIICHUBAHMSI.

Xoporo 7 Orenka «xoporro (7)» BbICTABISETCS 00yUJaroEeMycs,
MOy YHMBILIEMY

81-85 6amtoB B 0AUIBHO-PEUTHHTOBOM CHCTEME
OIICHUBAHMSIL.

6 Onenka «xopo1to (6)» BbICTaBIsAETCS 00ydarolemMycs,
MOy YHMBILIEMY

76-80 6amtoB B 0AUTBHO-PEUTHHTOBOM CHCTEME
OIICHUBAHMSIL.

) Onenka «xopo1to (5)» BbICTaBIsAETCS 00yJarolemMycs,
TIOJTyYHMBILIEMY

71-75 6annoB B OaUTbHO-PEUTHHTOBOM CUCTEME
OIICHUBAHMSI.

Y 10BIETBOPUTEILHO 4 OreHKa «yZOBIETBOPUTENHHO (4)» BBICTABIIAETCS
obOyuaromemycsi, noiyauBiiemy 66-70 6anioB B 6aIbHO-
PEUTHHTOBOM CUCTEME OI[CHUBAHMUSI.

3 OreHka «yA0BIETBOPUTENBHO (3)» BbICTABIIAETCS
oOyuaromemycs, noixyuusmemy 60-65 6amioB B OamibHO-
PEUTHHTOBOM CUCTEME OLICHUBAHMSI.

HeynoBnerBoputensHo 2 OreHkKa «HEeYIOBIETBOPUTENHHO (2)» BBICTAaBIsAETCS
obyyaromemycs, noayuuBiiemy 48-59 6amita B 6amibHO-
PEUTHHTOBOM CUCTEME OI[CHUBAHMUSI.

HeynosnerBopurensHo 1 OrneHka «Heyn0BIeTBOPUTENbHO (1)» BbIcTaBIsA€TCSA
oOyuaromemycs, nonyuusmemy 0-47 6anna B GaybHO-
PEUTHUHIOBOM CHCTEME OLICHUBAHUSI.




